MORE WORKERS
JOIN ACTIONOF
THE STORY

LABOUR PARTY

THE ‘HURRICANE’
RAIL
STRIKES SHOW WAY STARMER IS FOR
TO WIN OVER PAY
BOSSES
Wrongly convicted US boxer
and civil rights hero dies
>>Page 13

>>PAGES 2&3

>>PAGES 6 AND 20

£1 | No 2816 | 3 - 9 August 2022 | socialistworker.co.uk

lFUEL BILLS SOAR FOR MILLIONS
lENERGY FIRMS GRAB BILLIONS

TORIES

The next prime
minister will wage
open class war
RISHI SUNAK and Liz Truss
are both preparing to launch
a brutal class offensive within
days of becoming Tory leader.
They’re feverishly offering
cash to the rich, without being
drawn into much detail about
how the poor will foot the bill.
Truss wants attacks on public
sector pay and a “spending
review”—code for cuts.

>>Page 20
POLICE

Cop watchdog
to reinvestigate
death in custody
THE POLICE watchdog
will reinvestigate the
death of a black man after
finding material flaws in
its original investigation.
Darren Cumberbatch died
after cops used excessive
force against him. The
Independent Office for Police
Conduct admitted flaws in
its original investigation.
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COVENTRY

All-out bin drivers’
strike wins a
‘good victory’

STRIKE TO BEAT TORIES & BOSSES

COVENTRY HGV2 drivers
have won their dispute
against the Labour council
after being on all-out strike
since January over pay.
The deal includes a pay
rise of up to 12.9 percent for
drivers. But workers are still
angry at the Labour Party.

>>Page 7
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THE THINGS
THEY SAY

‘The Labour Party
in opposition needs
to be the Labour
Party in power. And a
government doesn’t
go on picket
lines’
Labour leader Keir Starmer on last
week’s rail strikes

‘There’s no point
giving money to a
party that is basically
sticking two fingers
up to workers’
Unite union leader Sharon Graham
says funding Labour is getting
‘harder and harder to defend’

‘More obsessed
with differentiating
itself from the
previous leader than
with the millions of
people getting hit
through their pay
and their energy
bills’
Starmer’s former advisor Simon
Fletcher on the Labour leader

‘Were it not for
the ongoing
hopelessness of the
opposition, voters
would already be
saying, like
Leon Trotsky, go
where you belong—
into the dustbin of
history’

Around 6,000 drivers at seven
train companies struck last
Saturday, marking the latest
walkout in a week of pay strikes
by rail and telecoms workers.
They ground services to a near
halt at Greater Anglia, GWR, Hull
Trains, LNER, London Overground,
Southeastern and West Midlands
Trains.
Ian, a train driver on Southeastern,
told Socialist Worker, “We haven’t
had a pay rise in three years due to
various measures. We are the third
lowest company in terms of pay, in
the most expensive area of Britain.
“Working throughout the pandemic and multiple roster changes
have caused a lot of animosity towards the company and
government. It’s time for all w
 orkers
to unite. Enough is enough.”
He added, “I can only see it
getting worse with Rishi Sunak or
Liz Truss becoming prime minister.
We need a change of government.”
Outside Bristol Temple Meads
station, the Aslef branch secretary
told Socialist Worker that workers
are fighting for “at least the rate of
inflation at the absolute minimum”.
“Inflation is not going to go away,
energy prices are expected to rise by
at least 65 percent in October,” he
said. “That’s going to continue to
fuel inflation. Workers are going to
be left behind unless workers get pay
rises of at least inflation.”

Brewing

The train drivers’ strike was part of
a brewing revolt over pay.
Over 40,000 RMT union members
at Network Rail and 14 train operating companies struck on Wednesday
of last week. TSSA union members
working for Avanti West Coast also
struck at the same time.
It was the first day of action since
the three days of strikes in June.
Since then, Network Rail bosses
have offered a paltry pay offer and
refused to drop their planned job
cuts. And train operating companies
haven’t budged on pay at all.
One striker at Liverpool Street
station in east London, Jamie, told
Socialist Worker it was “great to be
back out, and I want more of it.”
And RMT East London branch
chair Wale Agunbiade said the
p revious strikes had boosted

workers’ confidence.
“Everyone feels very confident
being in a union now. And the number
of members we have has gone up,”
he told Socialist Worker. One striker,

Rail strikes
show the way
to win in
the battle
over pay
SIGNS OF unity—RMT and TSSA
union members stood together
on picket lines on strike last
Wednesday	 Pictures: Guy Smallman

Lisa Nandy, shadow levelling up
secretary, 19 July, who went on a
picket line to “meet constituents”
this week

George, at King’s Cross station in central London said it felt as if the rail
strikes had “broken the dam.”
He told Socialist Worker, “The
average working person is starting to
realise that what we are doing now
is something they could do in their
workplace if they were organised.”
And a striking TTSA member at
Euston station in central London
said, “People are struggling across
the board no matter what industry
they’re working in.
“The only people doing alright
at the moment are the bankers and
the financial sector. We’re meant to

‘‘

What we are doing
now is what anyone
could do in their
workplace if they
were organised

Telegraph columnist Jeremy Warner
on Labour’s gift to the Tories

‘Our job, of
course, is not to
stand on picket
lines’

Socialist Worker

Train drivers in the Aslef union rounded off a week of rail strikes
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be at full employment but wages
are not going up. You’ve got shops
like supermarkets that haven’t got
enough staff but they’re not putting
the wages up to attract people into
those jobs.
“Isn’t that meant to be the way it
works, that when you have a lack
of supply you up the wages to bring
that supply back?”
Jamie, at Liverpool Street, said
that passing support on the picket
line “makes you feel like you’re out
fighting for everyone, and it means
people know we’re not greedy or
selfish.
He added, “We can’t just be out
one day at a time, and we need
to keep the breaks between action
short. It’ll give us more power going
forward.
And, he added, “A lot of workers
are realising they’ve been mistreated. We need to come together
to continue demanding what we
deserve as a collective. That’s how
we’ll win.”



What’s your story?
Email with your ideas
reports@socialistworker.co.uk

Write to
Socialist Worker
PO Box 74955
London
E16 9EJ

Exclusive—how Network Rail bosses used
agency scabs as thank you for Tory laws

Build on success with
plan for sustained action
LAST WEEK’S rail strikes were
another success that hit every
rail boss hard and inspired
many more workers and trade
unionists.
Rail workers need more of
them to win. RMT and TSSA
union members were set for two
more days of strikes later this
month and Aslef members have
one more day of action planned.
The biggest danger is that the
disputes fall into a pattern of one
or two days of strikes, followed
by weeks of talks between bosses
and union leaders that produce
little.
That risks stalling momentum
and demobilising workers for
weeks at a time while giving
bosses space to recover and
prepare.
Longer, more sustained,
action has the potential to bring
rail bosses to their knees very
quickly. And the strikes would be
even more effective if they were
coordinated between all the rail
unions.
Strikes should involve not just
picket lines—but rallies, marches
and mass meetings aimed at

SOCIALIST WORKER has
exclusively seen internal rail bosses’
documents that show how they
deliberately used agency workers
during this week’s national strikes.
The intention was not really
to substitute for strikers—an
impossible task. Instead, it was to
show that they were ready to use
the scab labour laws recently rushed
through by the Tories.
The Network Rail managed
stations overview for last
Wednesday’s strike in London is a
strikebreakers’ charter. A rail worker
gave it to us, and it details how
staff can be moved around to give
the impression that a service is still
taking place.
For example, it details how at
Waterloo one group of station
workers was expected to strike in
large numbers.
So “surplus resources at LB
[London Bridge] may be moved to
support last services if passenger
suppression is not as effective as last
time”.
But at Clapham Junction, the
plan was for “additional agency
booked to support passengers
and implement a one way system
if needed. There will be high
visibility.”
Meanwhile, at Euston the
Network Rail document said
“additional agency booked for
crowd control and response teams.
Staff to be positioned in key
positions around the station.”
There were to be “additional
agency in place” at St Pancras and
“10 contingent staff in place along
with 2 x STM Agency staff” at
Liverpool Street. STM is a contractor
that says it specialises in “union
relationship management” and
“corporate social responsibility and
social value”.
The revelations come despite rail
workers warning that the drive to

Liverpool Street—where bosses planned to bring in STM agency workers

using agency staff threatens safety.
During the first set of RMT union
strikes, stand-in staff sent multiple
trains in the wrong direction. Others
told trains to leave stations when
signals were on red. These could
have caused deaths.
An RMT union member told
Socialist Worker, “The strike was
hugely effective. These sorts of
schemes don’t go anywhere. But
they let management have a fantasy
of going round the strikers and
breaking our will.
“They also are a hat-tip to the
government that says thank you
for that law and can we have some
more please. They won’t have
long to wait if the Tory leadership
debates are anything to go by.”
Liz Truss is the bookmakers’
favourite to be the next prime
minister. She has already said she
would legislate for “minimum
service levels” on a range of
industries in the first 30 days of
government if she wins.
The new law proposed by Truss

would potentially restrict strikes
by transport workers, teachers,
postal workers, energy sector and
others. She has also pledged to ban
strikes unless 50 percent of all those
balloted vote for them—the present
figure is 40 percent. And the union
would have to give four weeks’
notice of a strike, double the present
limit.
Transport secretary Grant Shapps
had gone further. In an article in the
Telegraph newspaper he came up
with 16 anti-union measures. These
include “banning strikes by different
unions in the same workplace
within a set period”.
This is all naked class legislation,
bosses’ law designed to shore up
profit and power. But whether it’s
the use of agency workers or more
laws, the Tories rely on the lack of
response from union leaders.
As the Tories attack, we need
more strikes, more mass picketing,
more defiance, more solidarity and
more refusal to be held down by
bosses’ laws.

Overtime row shows chaos of privatisation

Strikes can inspire other workers

involving as many workers as
possible.
Winning would mean making
bosses cough up a pay increase
that is—at the very least—in line
with inflation, currently at 11.8
percent. Anything less is a pay
cut.
But with rail strikes already
causing bosses—and the Tories
who stand behind them—big
problems, rail workers can
win a proper pay rise. And
with workers in other unions
and industries looking on,
they can encourage even more
resistance—and show how to
win.

TRAIN BOSSES and Tory transport
minister Grant Shapps were
outraged on Sunday when workers
on Avanti West Coast—after
striking over pay—then didn’t sign
up for overtime.
Shapps even branded the refusal
“unofficial strikes,” complaining
on Twitter, “Archaic rules from
1919 mean working on rest days is
voluntary.”
The action highlighted the

fragility of the network and just
how much it relies on workers’
overtime.
Avanti West Coast said that
overtime work on weekends
previously covered 250 services.
But, “overnight the number for this
week has dropped to fewer than
ten”.
Due to privatisation, bidding
companies promise a service level
that they struggle to maintain

in order to win highly profitable
contracts.
Operating companies are
understaffed and rely on agency
staff, long shifts and overtime work
to run these services.
Aslef union general secretary
Mick Whelan said, “The truth is
that the company does not employ
enough drivers to deliver the
services it promises passengers it
will run.”

Check the timetable—who’s striking next?
lAROUND 6,000 train drivers
in Aslef are set to strike at nine
train operating companies on 13
August—Saturday of next week.
lMEMBERS OF the RMT and
TSSA unions are also set to strike
on Thursday 18 and Saturday 20
August. The strike will see walkouts
across Network Rail and several
train operating companies.

lLONDON UNDERGROUND
workers are set to strike for
24 hours on Friday 19 August.
They are striking over pensions,
redundancies and pay
lLONDON OVERGROUND workers
have voted overwhelmingly for
strikes after rejecting a 5 percent
pay offer from bosses at Arriva
Rail, which runs the network. RMT
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leaders had not called action as
Socialist Worker went to press.
lA BALLOT of Aslef union
members at Chiltern Railways,
Northern Trains and TransPennine
Express which is set to close on 25
August.
And a ballot at East Midlands
Railway will close on 19
September.
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BT workers
show they
will stand
firm on
picket lines
by NICK CLARK

TELECOMS WORKERS across
Britain took to picket lines for
the second day on Monday.
Workers at BT and Openreach
walked out after BT bosses
imposed a pay increase of just
£1,500 on all workers. It is a real
term pay cut for even the lowest
grades.
The action by members of the
CWU union was the first national
strike across BT since 1987.
There were strong picket lines
across the country.
Striker John in Haverfordwest
explained some of the realities of
being a low paid worker to Socialist
Worker on the picket line.
“I know some of the lowest members of staff were using a community
pantry or a food bank, which is disgusting really” he said.
“Managers know workers aren’t
paid enough. Our CEO Phillip Jansen
has been nicknamed foodbank Phil.”
There were strong picket lines
in Glasgow, Leicester, Wigan,
Derby, Coventry and in many other
locations.

Bacon

In Basford in Nottingham supporters drove a van full of bacon sandwiches to give to strikers. In Perth
supporter Cat Mackay told Socialist
Worker that “every car that passed
was beeping their support” of the
strikers.
On picket lines on Friday in
Romford, east London Charlotte
told Socialist Worker, “This is my
first time on strike. It feels good to
be making a stand—we can’t afford
not to strike.”
She added, “We’ve had quite a
lot of support and people coming
down to support us and it’s not even
9am.”
Terry, an Openreach engineer, was on a picket line outside
Colombo House in south London. He
told Socialist Worker, “We worked
through Covid, and they gave us

some extra money last year, but
there was no pay rise involved in
that.
“The top man takes a 32 percent
pay rise and just gives £1,500 across
the board for everyone no matter
what the grade.
“If you’re an apprentice you might
think that’s lovely. But for someone
else it’s just 3 percent.
“That seems to be the way it’s
going now.
“It seems that living standards are
getting eroded and the gap is getting
bigger and bigger.
“They’ve got money to keep the
shareholders happy but not the
workers.”
Other strikers pointed out that
support for the pay strike fed off
anger that had been building up for
years, with attacks on jobs and conditions too.

Skilled

The action comes after a group
of highly skilled Openreach engineers struck last year over attempts
to change their contracts and pay
grade.
And BT bosses narrowly avoided
a strike across the whole of the company when union leaders signed a
deal to hold off action.
Jas, an engineer at BT Tower
in central London, told Socialist
Worker, “I’ve been here 34 years.
And in general there’s been a collaborative approach between the union
and management.
“But what we’ve seen from Philip
Jansen has just been about conflict.
“From day one he’s been looking
to smash terms and conditions we’ve
had for years.”
And Darren Weller from CWU
Capital branch said, “BT used to be
a prestigious place to work because
of the terms and conditions.
“But now, especially with our low
paid members, the call centre workers, the attrition rate, the turnover
of staff, is unbelievable.
“Nobody wants to work here
anymore. It’s not a good place to
work.”

Local government workers
need to fight to win on pay
LOCAL government
workers across Britain
could be heading for
a confrontation over
poor pay. In England
and Wales, workers
received an offer from
their employers last
week that their pay
would be increased by
£1,925 a year.
But with inflation
running at record
highs, it represents a
pay cut for all workers
across the board.
Liz Wheatley,
Camden Unison
branch secretary,
spoke to Socialist
Worker in a personal
capacity.
“The offer is higher
than expected. But
even for those who
will get the biggest
percentage increase—
the very low paid—it’s
still the biggest real
terms pay cut in
years,” she said.
“We need a strategy
from Unison that
makes members feel

CWU STRIKERS and Dave Ward outside the BT Tower

that when we fight we
can win.”
Unison is
undertaking a
consultative ballot
without offering a
steer on whether to
accept or reject the
paltry offer. It should
have been a formal
strike ballot with a
clear call to throw out
the offer and strike.
And it should be
linked to a fighting
strategy for strikes
in other significant
sections of Unison
members such as
the NHS and higher
education.
In Scotland,
workers at nine
councils could be out
on strike at the end of
August after voting for
walkouts over pay.
Members of the
Unison, GMB and
Unite unions in
schools, waste and
early years education
voted overwhelmingly
to strike in every

council. The ones that
passed the anti-union
laws threshold are
Glasgow, Orkney,
Aberdeenshire,
East Renfrewshire,
North Lanarkshire,
South Lanarkshire,
Clackmannanshire,
Stirling and
Inverclyde.
In many other
branches they came
very close to passing
the threshold. These
branches are preparing
to re-ballot.
“The majority of
people are waking
up to the fact that we
need to fight,” Dundee
council worker Arthur
Nicoll told Socialist
Worker.
“This is a big year.
We have to make a
difference.
“We were offered 2
percent and England
and Wales were
offered more—it
makes our offer
look even more
insignificant.”

Picture: Guy Smallman

‘I hope Labour wakes up, but we
can’t wait for them’—CWU leader
Celebrate workers’ wildcat strikes

Picket lines in Leicester

pay that’s gaining momentum
and can inspire more workers to
take a stand.
The action follows another
successful strike by rail workers
in the RMT union on Wednesday,
and a train drivers’ strike set to
take place on Saturday.
Speaking outside BT Tower,
CWU general secretary Dave
Ward said he had talked to
the RMT rail workers’ union
leader Mick Lynch about joint
campaigning. He called for more
coordination between unions.
He criticised the Labour Party.
for sacking MP Sam Tarry as a
shadow transport minister for

joining a picket line and saying
workers should get pay rises in
line with inflation.
“I hope the Labour Party
wakes up, but we can’t wait for
them,” said Ward. “They will pay
the price for what they are doing.
They will not achieve electoral
success on that basis. But that’s
not the focal point for us.”
One striker at Colombo
House told Socialist Worker,
“This is happening all around
the country—other people are
talking about having their own
strikes.
“This is probably just the tip of
the iceberg.”

ENERGY GIANTS’ SOARING
PROFITS FUEL CLASS WAR

T

the same week, it was predicted
that household energy bills are
likely to reach close to £4,000 a
year.
Charities and councils are
looking to set up “warm banks”
to stop people from freezing in
homes they cannot afford to heat.
The profiteering of companies
such as Shell, British Gas and BP are
driving up bills that will push people
to the brink and even to death.
This is class war—but it is
possible to fight back and win.
That’s one reason why the
surge in strikes recently is so
exhilarating.
BT and rail workers on strike
showed the force that can stand
up to the Tories and the bosses.

‘‘

The number of
hungry children
in Wales has
almost doubled in
a year

And refuse workers in Coventry,
after a seven month continuous
strike, showed that you can win
when you fight hard. We will need
a lot more resistance by workers
as the Tories line up to launch
vicious new assaults.
These strikes have been an
inspiration to many workers
across Britain.
The Labour Party’s reaction,
on the other hand, is utterly
uninspiring.

Scrambling

Keir Starmer was left scrambling
this week to retake control after
several of his front benchers
visited picket lines, despite him
banning such solidarity.
It’s clear that the Labour Party
won’t stand up for workers.
Instead of looking to
parliament and Labour, we need
to focus on building the strikes,
strengthening solidarity with
them, and stopping the union
leaders wasting the mood.
And we need political
organisation that flows from these
struggles and the battles against
forms of oppression.
New possibilities are opening up.
Don’t just be angry with Labour,
join the Socialist Workers Party.

BOMBING IS NO ‘JUSTICE’
Bury unofficial strike

IN STRIKING and joining pickets
BT and Openreach workers had
defied attempts by top bosses to
frighten them out of taking action.
Managers spent the week
before the strike ringing round
workers asking whether they
were striking.
At the Southwark telephone
exchange in south London,
two BT managers told Socialist
Worker they’d come to “observe”
the picket line.
Bosses also sent an email
saying it was “unacceptable” for
people to tell others what to do
on strike days. And they locked
CWU reps out of the BT Tower.
Darren added, “They say
the strike doesn’t bother them
but obviously it does because
they’ve stopped us going into the
building. They’ve been calling
people everywhere, having oneto-one meetings with people.
“They told one young chap
here he was being told to come
in because he wasn’t part of the
union. He wasn’t aware he didn’t
have to.” Workers say that strikes
have fed into a bigger battle over

WHAT
WHAT WE
WE THINK
THINK

HE CLASS war never
goes away, but it’s at its
clearest for a long time
in Britain today. Ordinary
people face soaring fuel
bills that will force millions into
deep poverty.
Some will freeze when it comes
to winter, some will starve and
some will die.
But as working class people
struggle, energy companies are
awash with profits.
Oil and gas giant BP announced
this week that its profits were at a
14-year high after netting
£6.9 billion—from just April to
June this year.
Meanwhile a new report
conducted by the Bevan
Foundation found that the number
of hungry children almost doubled
in a year in Wales.
The parent company of British
Gas, Centrica, saw operating profits
increase fivefold to £1.34 billion.
That was announced as a
report by homelessness charity
Centrepoint found that 177 of
the 2,000 people aged 16 to 25
surveyed had gone without food
to feed someone else.
Energy company Shell
announced a profit of £9.5 billion
for the three months to June. In

AROUND 100
workers at Cranswick
Continental Foods
in Pilsworth, Greater
Manchester, launched
a wildcat strike on
Thursday of last week.
They aren’t in
a trade union and
didn’t go through all
the rigmaroles of the
anti-union laws, such
as postal ballots and
giving notice.
They just walked
out because they were
furious at low pay and
because managers
wouldn’t allow them to
take proper breaks.
When workers took
a break, they said they
were under intense
scrutiny to return to
work as quickly as
possible. Conditions
and pay were also an

issue for workers.
One worker said,
“In the mornings I give
a lift to some of my
colleagues because
they can’t afford to
come to work in their
own car.
“We need better
conditions and to be
treated like human
beings, and the wages
have to go up—they
have to do something
about it. I am sure
they are aware that
the cost of living is too
high.
“Maybe they have a
nice bank account and
earn a lot of money
and don’t realise for
us workers it’s not the
same.”
Meanwhile,
Workers from Alufix
staged a protest last

week at the Thornton
Park Residences site
in Clapham, where
Henry Construction is
the main contractor.
They used vehicles
to block the entrance
to the site after Alufix
had its contract
terminated.
Pictures shared on
social media show
Alufix vehicles parked
outside the site
gates and attempts
by Henry staff to
remove them with
chains attached to an
excavator.
These walkouts add
to the list of unofficial
actions in the last few
months. They show
the boiling mood in
many workplaces, and
such actions deserve
everyone’s support.

‘J

USTICE HAS been delivered,”
said Joe Biden on Tuesday as
he celebrated a “successful”
bombing mission on the capital of
Afghanistan.
Is that what he calls it?
The US’s assassination by drone
strike of Al Qaeda leader Ayman
al-Zawahiri on Tuesday was like a
horrible throwback to the worst
crimes of George Bush.
Then, in 2001, the US bombed
and invaded Afghanistan,
supposedly to crush Al Qaeda and
get rid of the Taliban government.

It was part of a project to reassert
the US’s military and economic
dominance.
Now, more than two decades
later, the Taliban are back in
government and—allegedly—
harbouring members of the now
almost-irrelevant Al Qaeda.
So what “justice” did the US’s 20
year war on Afghanistan deliver?
It killed at least a quarter of a
million Afghan people—likely many
more, as the US never bothered
counting its victims.
It spent trillions of pounds on

soldiers, bombs and weapons
to do it. And instead of showing
strength, it weakened US power.
At the end of it all last
year—thanks to widespread
hatred of the US and its puppet
government—the Taliban kicked it
out and regained control.
Now Biden is reduced to a
desperate re-enactment of the 20
year war—starving Afghan people
with sanctions and bombing them
to give his government some sort
of boost.
That doesn’t look like justice.

socialistworker.co.uk
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Sign up to our morning newsletter Breakfast in Red
and get the latest news every day.
For updates and analysis on the stories that matter
go to socialistworker.co.uk/breakfastinred
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ANALYSIS
NICK CLARK

Union leaders can’t
rely on Labour Party
KEIR STARMER might have thought he’d resolved his
party’s crisis with a shift to the right and a war on the
left.
But he can’t get rid of the mass of contradictions that always
threatens to wrench it apart. In waging a war on the left, he’s
opened up a new one with trade union leaders.
When Starmer sacked Sam Tarry as shadow transport
minister last week it wasn’t just because Tarry had appeared
on a picket line. It was also because Tarry said openly that
workers should get pay rises in line with inflation.
That’s out of order in a Labour Party that’s desperate to win
over the bosses who are determined to protect their profits by
keeping wages down. So Tarry had to go.
Yet in the hours after his sacking, Tarry said seven different
trade union leaders had contacted him in outrage at Starmer.
Sharon Graham, leader of the Unite union—Labour’s
biggest donor—said the sacking was “another insult to the
trade union movement.”
It encapsulated the growing confrontation between the two
most powerful blocs in the structure of the Labour Party—the
parliamentary party and the trade union leaders.
The split between union leaders and MPs is different to that
between the parliamentary party and the membership. Labour
members tend to look to the party as a vehicle for progressive,
even socialist change. But for union leaders, it’s an alternative
to class struggle.
They want Labour in parliament to deliver some protections
or improvements to workers’ wages and conditions through
legislation and negotiations with bosses. That way, they hope,
they won’t have to organise as many strikes.
Yet Labour’s commitment to proving itself a “serious,”
“responsible” party of government means it’s often at odds
with trade union leaders. This isn’t something that began with
Starmer—or even Tony Blair. It’s been a feature of Labour
politics since the very start.
But Labour’s current crop of leading politicians do sum up
the attitude very well. Rather than supporting strikes, Labour is
a party that will mediate with bosses to make sure strikes don’t
happen.

Opposition

So Starmer said last week that “The Labour Party in opposition
needs to be the Labour Party in power. And a government
doesn’t go on picket lines.” Meanwhile shadow minister
Anneliese Dodds pointed to the Welsh government as an
example of how Labour in office holds off strikes.
The problem is that this comes amid a major assault on
workers’ pay and living standards by bosses determined to
make them pay the price of Covid shutdowns and inflation.
Trade union leaders have to provide some protection from
this onslaught to prove their worth to their members and
protect their own positions. That’s what’s pushing them into
organising more strikes. The Labour Party is not only refusing
to help them—but threatening to stand in their way.
Cracks had already started to appear in the relationship
between union leaders and Starmer’s Labour Party. The CWU
union last year cut some of its funding to Labour, and Unite
has threatened to do the same. The Bfawu union even voted to
disaffiliate altogether.
Now those cracks are becoming chasms and some union
leaders are turning away from the Labour Party.
It’s not inconceivable that, if Labour really does no longer
offer them nothing, union leaders may start to cut their ties
with it.
There are limits. The second half of Labour’s claim to be
a “government in waiting”—its promise of negotiations and
harmony with the bosses—is hugely appealing to union
leaders. That means, if a new Tory leader feels confident
enough to call a snap general election, union leaders may still
fall into line.
Starmer’s argument to them will be, “Let me campaign
without any awkward questions about whether we support
strikes, and things will be easier for you under a Labour
government.”
But for now, Labour is setting itself as a government
that will fully side with bosses’ assaults on workers’ pay. It’s
certainly not the alternative to struggle that union leaders
want—and that’s one factor pushing them into organising
more strikes.

DARREN CUMBERBATCH died in 2017		

Cop watchdog to investigate
Darren Cumberbatch death
by SOPHIE SQUIRE

THE POLICE watchdog
w i l l re i nvest i ga t e t h e
death of a black man after
finding “material flaws” in
its original investigation.
Darren Cumberbatch, died
in hospital on 19 July 2017
nine days after Warwickshire
cops used excessive force
against him.
At the time he was experiencing a mental health crisis
while living in a bail hostel in
Nuneaton.
The Independent Office
for Police Conduct (IOPC)
admitted on Thursday that
there were flaws in their
investigation into Darren’s
death and will reinvestigate
key elements of the case.

Avoidable

A jury inquest in 2019 found
the use of force that “may
have been excessive and
avoidable” contributed to his
death.
On 10 July 2017 at
12.23am staff contacted
police after concerns about
his behaviour.
He had acute behavioural
disorder (ABD) and took
refuge in a toilet cubicle after
police arrived. Without any
risk assessment or planning,
seven officers entered the
cubicle.
In the next ten minutes Darren was struck
with batons. Tasers were
discharged three times

and officers punched and
stamped on him. Darren
was restrained in the prone
position—chest down—outside the toilet and restrained
again as he was taken to a
police van.
He was eventually taken to
hospital, removed from the
van and further restrained in
the car park.
Despite being severely ill
while in A&E, he remained in
mechanical restraints for over
an hour. His health c ontinued
to decline and he died nine
days later.
Carla Cumberbatch, sister

of Darren, “welcomed” recognition that the investigation was flawed and it is in
the public interest to reinvestigate. But she added that
the family is “galled” to have
been forced to wait five years.
“Pathology evidence shows
the restraint and related
physical exertion contributed to Darren’s death,” Carla
said.

Containing
Carla Cumberbatch

Police messages on trial
METROPOLITAN police
officers allegedly
shared “grossly
offensive” messages
in a WhatsApp group
that included murderer
Wayne Couzens, a
court heard last week.
PC Jonathon Cobban,
PC William Neville and
former officer Joel
Borders were in the
dock at Westminster
magistrates’ court.
The three are charged
with sharing racist and
misogynistic messages
in 2019 in a WhatsApp
group that included
them and other officers.
In the chat Neville

revealed he had pinned
down a 15-year-old
girl, referring to it as
a “struggle snuggle”.
Other comments
included comments
about domestic
violence. “DV victims
love it. That’s why
they’re repeat victims
more often than not,”
Cobban allegedly
wrote in a message
in June 2019.
In 2017 Cobban
volunteered to take
on the additional
responsibility of being
the “race and diversity
custodian” for his unit.
The trial continues.

“We told the IOPC that their
original investigation did not
consider key issues including
whether containing Darren
or de-escalation could have
been an option, justification
for the use of force, and the
veracity of claims that officers felt threatened by Darren.
“There was also no consideration of what explanations
from police were given at
the time, compared to what
was later said in interviews,
and whether there are implications for the credibility of
officers’ evidence.”
Despite the family’s wishes,
the restraint on Darren in the
hospital car park will not be
reinvestigated. Carla said she
is “disappointed” in this.
The IOPC will now make
a decision on the “mode of
investigation” for Darren’s
case and assign a team who
will also set a timeline for the
investigation.
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All-out bins
strike wins
‘good victory’
in Coventry
The Coventry bin strike has ended
after seven months. Isabel Ringrose
spoke to workers about their struggle
COVENTRY HGV2 drivers have
won their dispute against the
Labour council after being on
all-out strike since January over
pay.
The deal includes a pay rise of up
to 12.9 percent for drivers. It also
includes a one-off £4,000 bonus
for working Christmas week and
all disciplinary charges dropped
against rep Pete Randle.
New starters will begin on
an increased rate equivalent to
8 percent.
Striker and strike committee
member Mel told Socialist Worker,
“This is a really good victory.
“The lower earners don’t have to
wait 11 years to reach the top of the
pay grade, we’ve taken four years
off that.”
At the beginning of the strike the
Labour council claimed the drivers earned £52,000. In reality the
workers earned between £22,183
and £27,741 a year.
All 73 striking Unite union members except for two voted for the
deal.

Member

Mel says the strikers weren’t just let
down by Labour in Coventry, but
Keir Starmer too.
“I’ve been a member for 20
years—I’ve gone now and relinquished my card,” he said. “I’ll
never vote for Labour again while
it is the way it is.”
Mel says the strike wasn’t just
about drivers versus the council. “From two weeks in we were
saying that this has got a lot bigger
than us—it’s now about Unite and
Labour.
“The next move should be for
Unite to completely defund the
Labour Party.”
The council even paid scab
labour more than what strikers
were asking for.
“This came from higher up than
the councillors. They were told
not to let Coventry win to set an
example,” Mel said. Haydyn Jones,
Unite Convenor of Coventry HGV2
drivers told Socialist Worker, “This
dispute demonstrates the difficulty
trade unions will have with the

Labour Party.”
He added, “Unions affiliated to
the Labour Party need to take a
long hard look at this.”
He added that the union’s political levy—workers’ contributions to
its political campaigning—should
stay. “But I’m against continued
affiliation to the Labour Party,” he
said.
Mel explained that striekrs felt “a
whole range of emotions”. “Every
time the council came back with
something made up it made us
stronger,” he said.
“We got a lot of support from different people. And now we go to
others’ pickets and support them.”

Holiday

Strikers did lose holiday days from
last year, but were allowed to carry
five over as well as getting their full
holiday for this year. Some workers
will be offered early retirement or
voluntary redundancy.
The council is now claiming that
the deal was on the table before
strikers balloted for action last year.
It accuses Unite of “unnecessary
delay” and blaming it for the costs.
Mel said, “I’ve never been
attacked like that by an employer
telling such lies.
“They could’ve sorted this in the
first few weeks for £300,000. Now
it has cost at least £4 million.”
Mel said the fight “isn’t over yet”.
“People have got the idea in their
heads that they cannot keep being
downtrodden by the elites.
“There are more billionaires now
than ever in Britain, and the gap
between poor and rich is getting
wider.”
The determination and show of
strength by the Coventry bin strikers demonstrate what can be won
by standing firm on the picket
line.
Their victory should inspire more
solid fightback, as well as show
there is an alternative to Labour
that looks to break strikes.



On other pages...

How the booses try to break strikes
>>Pages 10&11

BIN WORKERS rally against the Labour council in Coventry with Unite union leader Sharon Graham

Indefinite strike at Arriva North West
buses hits back at greedy bosses
BOSSES AT Arriva North West are
feeling the pressure as an all-out
strike by bus drivers entered its
third week.
The action—by members of
the Unite union—forced bosses
to issue a public statement saying
the company couldn’t deliver any
bus services across the affected
area. The workers are fighting for
a pay settlement that catches up
with inflation.
At the Green Lane depot in
Liverpool, strikers explained how
the national shortage of drivers
across many industrial sectors is
giving them an advantage over
the employers.

Mood

The mood is very strong among
the 1,800 strikers, and turn-outs
for pickets have been high.
Across the region, strikers at
the eleven depots are in constant
communication with one another.
And the reports from each
are of solid action and effective
pickets.
Unite rightly rejected bosses’
request for talks at the Acas
concilliation service, saying that
a previous mediation in 2017 was
a sham. Bosses also wanted talks

of mutual solidarity with other
groups of workers.
When the rail workers struck
last Wednesday, six strikers from
the Birkenhead Laird Street
depot went to the picket line at
Liverpool Lime Street station.

Swapped

Solidarity on the Green Lane depot
picket in Liverpool 
Picture:Mark O’Brien

with the union on Monday—and
intially wanted to hold these in
one of the depots. But the union
refused, saying that this would
mean negotiators having to cross
a picket line.
Now the Arriva negotiators will
have to meet with Unite at the
union’s offices in Liverpool.
Unite negotiators have been
clear that they will walk out of
the talks if the employers are
not serious and still only offer
below what strikers want. The last
week of the strike has been one

The rail strikers—from the RMT
union—gave them applause.
Unite and RMT members
swapped flags.
The strikers also met with an
LGBT+ activists’ delegation.
Chris Jones, the Unite branch
secretary, said last Wednesday
was an “eye-opener” for the
Unite delegation, and that the
RMT members were “absolutely
thrilled” when they arrived.
He described the visit as having
been a “great morale booster”.
A solidarity card, signed by
striking CWU union members
and participants on the Liverpool
Pride march last weekend, is
being taken to the Arriva picket
lines.
The strikers know that, with
determination and maximum
solidarity with other striking
workers, they can win over pay.
Mark O’Brien
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Nato ready
to escalate
Kosovo and
Serbia
tension
by SAM ORD

NATO FORCES have said they
are “prepared to intervene”
amid rising tensions between
Kosovo and Serbia.
Kosovo police have closed two
border crossings after local Serbs
blocked roads and fired shots at
cops in protest.
The government of Kosovo, a
partially recognised state in the
Balkans, eastern Europe, has now
backed off—for now. It has been
pushing for ethnic Serbs to use
Kosovan number plates as opposed
to Serbian issued ones.
Serbs claim this would mean them
recognising the majority Albanian
state of Kosovo as legitimate.
The unrest is a result of the
Balkans and Kosovo’s turbulent
history.
Kosovo was an autonomous territory of Serbia—then part of the
federal republic of Yugoslavia. It
had mostly been a part of Albania
during the Second World War.
Inter-ethnic and religious tensions were continuously high with
majority Muslim Kosovans being
repressed by the state. Protests for
autonomy in the early 1980s organised by Albanian students were
crushed by the state.
Kosovo was swept up in the wars
in Yugoslavia in the 1990s as the
West sought to pose as friends of
oppressed people. In 1989 Serbian
president Slobodan Milosevic
reduced Kosovo’s special autonomous status and repressed those
who resisted. Seizing the opportunity, Nato—led by Labour’s Tony
Blair—launched a vicious bombing
campaign lasting 78 days against
Serbia.
For Milosevic, whipping up
Serbian nationalism was useful as
workers across Yugoslavia moved
to fight their rulers and bosses over
austerity. His nationalism was a
substitute for the former officially
“communist” ideology.
Milosevic’s move was matched
by leaders of other groups such as
Franjo Tudjman, who became president of Croatia. Encouraged by

BACK STORY

Kosovo’s government wants
ethnic Serbs to use Kosovan
number plates
lKosovo was an autonomous
territory in Yugoslavia after the
Second World War
lKosovo’s status was repressed
by Serbia who were then bombed
by Nato led by Tony Blair
lSerbia’s defeat convinced the
Russian ruling class about Nato
pushing eastwards
lKosovo declared independence
in 2008

Germany, Tudjman declared independence from Yugoslavia.
This nationalist dynamic led to
a horrific civil war in the Yugoslav
republic of Bosnia, which was
divided between Serbs, Croats and
Muslims. From 1992 to 1995, tens of
thousands were killed and at least 2
million displaced. Eventually Serbia
was defeated and Kosovo became a
United Nations protectorate.
It was one of the key moments
that convinced the Russian ruling
class that the West was determined
to push eastwards. And to institute “regime change” against its
opponents.
Kosovo declared independence in
2008 and was wholly a vassal state
of the Western powers with deep
pools of poverty.
Imperialist powers such as
Russia, China, the European Union
and the United States have continuously sought to use the Serb-Kosovo
conflict.
They want to expand their influence among the former Yugoslav
countries.
In May this year German
Chancellor Olaf Scholz appealed to
Kosovo to resolve its tensions with
Serbia in order that “all the western Balkans” can join the European
Union. It was part of the manoeuvres around the Ukraine war.
There are nearly 4,000 Nato
troops in Kosovo with the power to
escalate the currently small-scale
conflict to an all-out war.

VEHICLES BLOCK the road near the Kosovan and Serbian border

ITALY

Black man killed as racism ramps up
HUNDREDS OF people, mostly
of Nigerian origin, took to the
streets last Saturday over the
murder of a street vendor in the
central Italian city of Civitanova
Marche.
The killing was captured on
a phone camera, but no one
intervened to stop the death of
Alika Ogorchukwu. The footage
shows Filippo Ferlazzo using
Ogorchukwu’s crutch to strike
him down.
Ogorchukwu lost his job as a
labourer after being hit by a car
and needed a crutch afterwards.
He was selling handkerchiefs for

a euro when he was attacked.
Ferlazzo’s lawyer explained,
“What triggered the attack was
that the beggar tugged at the
arm of his partner. He says he
attacked the peddler when his
partner was taken by the arm, he
claims that he wanted to make
him understand that we do not
behave like this, to teach him a
lesson.”
Civitanova Marche’s mayor
Fabrizio Ciarapica said, “My
condemnation is not only for
the crime, but it is also for the
indifference.”
But Ciarapica is part of the

right wing collation of Forza
Italia, the League and the fascist
Brothers of Italy that governs the
region.
It was the site of a 2018 Nazi
shooting spree targeting African
immigrants that wounded six
people. The leader of Brothers
of Italy has argued for deporting
Nigerians to make room for
Ukrainians. The virulent antiimmigration rhetoric poisoning
Italian politics lay behind
Ogorchukwu’s murder.
The run up to elections in
September is likely to see that
rhetoric increase.

DEMOCRATIC REPUBLIC OF CONGO

United Nations troops shoot protesters
UNITED Nations
(UN) “peacekeepers”
shot down protesters
last week in the
Democratic Republic
of the Congo (DRC).
Protesters
barricaded roads with
burning car tyres,
hurled stones and
petrol bombs, and
looted UN offices in
the cities of Goma and
Butembo. They were
angry at the failure to
offer any protection
from armed groupings
or provide basic

supplies to people.
In response
UN forces shot at
demonstrators,
killing at least 16 and
wounding dozens.
The United
Nations Organization
Stabilisation Mission
in the Democratic
Republic of the Congo,
known as Monusco
has been in the
country for over 20
years.
It has 16,000
troops in DRC but has
brought no peace of

stability.
The protesters
carried placards with
slogans such as, “Bye
bye Monusco” and
“Monusco must leave
now”.
Deep poverty and
brutal wars over
valuable minerals have
torn DRC apart.
Behind them lie
the pressures from
multinationals,
Western countries
and neighbouring
states seeking to loot
resources.

Protest in Goma
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Just a
thought...

No tears
for Trimble
THE RULING class look
after their own in death as
well as life.
David Trimble, the
former first minister of
Northern Ireland and
leader of the Ulster
Unionist Party, died last
week.
Eulogies from the great
and good sang his praises,
largely because of his role
in the Good Friday
Agreement.
He was rewarded in life
by his elevation to the
House of Lords where he
sat on the Tory benches.
Derry socialist and
journalist Eamonn McCann
described his appointment
as like “winning the Lotto
without buying a ticket”.
In his death Trimble’s
less savoury past is being
played down. He was a
proud Orangeman.
He famously skipped
down the Garvaghy Road in
Portadown wearing his
sash, hand in hand with Ian
Paisley.
They led a triumphalist
Orange march through a
Nationalist enclave while
the locals were barricaded
in their houses by the
security forces.
As recently as last year
he railed against the
Northern Ireland Brexit
Protocol, which establishes
a “border” in the Irish Sea,
as a “dilution of British
sovereignty”.
The irony of this must
have been lost on him.
The alternative to this
fudge would have been a
hard border in the land of
Ireland and an inevitable
return to the conflict he
was supposedly
instrumental in stopping.
In the end his Unionism
trumped everything else.

Shaun Doherty
Oxford

What comes
after Labour?
YOU SAY socialists
should leave Labour.
Leave and join what?
What about the 100,000
who have already left?
Peter Dwyer
On Twitter

I’m with my
workmates

IS DIRECT action the way to win on climate change? 

Picture: Guy Smallman

It’s time for more radical
action on climate—not less
I READ with dismay Rupert Read’s
defeatist “moderate-flank strategy”
reply to a recent Guardian article by
John Harris backing radical mass
climate action.
Read is an academic and
prominent member of the Green
Party. I last heard him speak at
Green Party Conference, a few
weeks after Extinction Rebellion’s
April 2019 uprising.
“XR achieved in a fortnight what
we couldn’t achieve in 45 years,” he
said, thanks to mass law-breaking
and non-violent direct action.
Now he thinks the scale of the
right-wing backlash makes the
“radical flank” around XR, Just
Stop Oil and the Youth Strikers
unviable. He wants to replace that

movement with re-wilding
organisations, advertising execs
and lawyers’ groups.
Does Read really think this
force—well-meaning as I’m sure
their members are—capable of
resisting the onslaught of rightwing politicians and their fossil
fuel industry friends?
Was he out of the country when
over 60 buildings burned down in
Britain’s 40 degree heatwave?
Has he tuned out from the battle
between Tory leadership finalists
Liz Truss and Rishi Sunak over who
can renege first on climate
commitments? Has he not noticed
Keir Starmer’s tough-action
promise against climate
protesters? We need to “meet

people where they are” and bring
them with us, says Read. True. And
people are increasingly on picket
lines striking against contemptible
pay offers, job cuts and attacks on
safety, or offering solidarity.
Let’s send the hat round the
climate movement for the RMT
union strike fund. Because those
who oppress us in our workplaces
are killing our planet.
I don’t want less radical action. I
want more and bigger. I want to see
striking rail workers on the next
blockade with a huge banner
demanding free public transport.
That is how we build a movement
capable of saving our skins.
Kim Hunter
Scarborough

Sam Tarry and Starmer Say ‘ta-ta’ to partnership with bosses
—a cautionary tale
IT’S OUTRAGEOUS that Keir
Starmer sacked Sam Tarry
as shadow transport minister
last week. Tarry’s crime was
not only to appear on a
picket line but to say
workers should get pay rises
in line with inflation.
But Tarry still shied away
from taking on Starmer
directly.
He spoke of the “privilige”
of serving on Starmer’s front
bench for two years. Tarry
was one of those few
Socialist Campaign Group
(SCG) MPs who didn’t even
sign their statement

opposing Jeremy Corbyn’s
suspension from Labour. He
became a shadow minister
shortly after.
He didn’t withdraw his
name from the Stop the War
statement on the war in
Ukraine, as other SCG MPs
did. But that’s because he
never signed it at all.
I’m not trying to get
personal. It’s a Labour left
strategy I’m criticising—that
if you accommodate to the
right, you might get to stay.
We can see how that ends.

Chloe Guest
East London

WITH THOUSANDS of jobs
at threat at Tata Steel, the
Community union last
week “stepped up” it’s
campaign by... writing a
letter to the Tories.
Tata steel bosses say
that, unless the
government gives them
£1.5 billion, they’ll close
their plant at Port Talbot,
where 4,000 people work.
Community’s response?
Plead with the Tories to
give the bosses what they
want.
It took out all the
adverts on the right wing
blog Conservative Home.
And it wrote a mildly

Community’s conservative ad

sarcastic letter addressed
to Rishi Sunak and Liz
Truss. “We get that the
Conservative Party have
got a lot going on at the

moment,” it said. “If
Britain is going to compete
on the world stage over
the years ahead, then we
must also invest in our
steel industry.”
For years, leaders of
Community have sought
partnership with Tata
bosses. They sell pay,
pensions and conditions
for promises to save some
jobs.
And where does it lead?
Bosses threatening
sackings anyway—and the
union writing begging
letters to the Tories.

Alana Bates
Carlisle
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AS AN ex CWU union BT
engineer, I wish them
all the very best in their
strike.
I live in Italy now, but
if I was in Britain I would
come and join them on
the picket line.
Good luck comrades
in the fight against the
Tories.
James Ryan
On Facebook

More support
for rail strike
I’M 100 percent with the
strikers for fair pay and
real, cost of living crisis
wages.
The whole country
is being wrecked by
Conservatives only in
it for themselves and
their greedy self serving
cronies.
Muna Johnstone
On Twitter
lI STAND in solidarity
with the workers
and wish them every
success
Paddy Grenham
On Twitter

We need
more unity
UNIONS NEED to
coordinate themselves
and strike together.
That’s the only way
we are going to change
anything.
Oh—and get rid of
Keir Starmer.
Andrea Ford
On Facebook

NHS workers
join the fight
I JOINED the health
workers’ march in
central London last
week.
It’s time for all
workers to fight for our
rights.
Siobhan
On Twitter
lTOO RIGHT. Health
workers all risked
their own lives during
Covid to make sure we
survived.
Where would we be
without doctors, nurses
and the support staff?
Lord Melbury
On Twitter
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HOW THOSE IN
POWER TRY TO
BREAK STRIKES

Trade unions have landed at the top of the Tories’ hit list as
Tory leadership candidates promise to further tie the hands of
unions. Isabel Ringrose looks at the history of anti-union laws
and what we can do about them

I

T IS possible to imagine a world
of strikes without the need for
ballots, voting thresholds, time
limits and notices of action. In
the 1970s none of these existed.
They were all new inventions to
try and sedate strikes and struggle and
attack unions.
Bosses have always recognised the
danger of organised workers going on
strike.
Sometimes they deal with this
through trying to accommodate unions.
At other times they go on the attack.
As early as 1901 the House of Lords
upheld the Taff Vale judgment that
ruled trade unions could
be sued for damages
caused by strikes.
Such laws
have often led to
resistance. Taff
Vale set in train the
developments that
led to the foundation of the
Labour
Party

Employment Act 1980

by union leaders. The 1970s also saw
a mass fightback against the Industrial
Relations Act that limited rank and file
action.
During Margaret Thatcher’s time
in office, throughout the 1980s, and
in the years following, governments
introduced a swathe of anti-union laws.
These brought in secret ballots,
notice periods, restricted the location of
picketing, outlawed political strikes and
secondary action—strikes over issues
outside your own workplace.
Closed shops—when all workers are
required to be part of the workplace’s
union—were also eroded and
eliminated.
Unions were subject to sharp scrutiny with
rules on funding
and the
election of leading
officials.
Unions became
directly liable for
members’ actions
with fines and
seizure of
assets.
David

Employment Act 1982

Cameron’s government pushed through
the Trade Union Act in 2016. It brought
in minimum turnout thresholds for
strike ballots and increased the notice
period before action.
The turnout rules prevented a number
of national strikes.
The plan all along has been to
intimidate workers from striking and
strengthen bosses. It is also to rip control
from militant rank and file workers and
place power in the hands of the most
cautious and restrictive parts of the
union bureaucracy.
For instance, the justification
behind weakening and eventually
banning closed shops was to stop
“discrimination”.
But the effectiveness of blunting rank
and file action was not simply the tragic
outcome of attacks from the Tories. It
was only possible thanks to inaction and
acceptance by union leaders.
Often no one is prosecuted or fined
for breaking the laws. In recent times
workers have shown this.
In May, outsourced workers for
Welwyn Hatfield Borough council in
Hertfordshire launched an
unofficial strike. This led
to the removal of a sexist,
racist and bullying manager.
Nobody was disciplined,
instead the union was
stronger.
Just two months ago a
wave of unofficial strikes by

At most
a fifth of
lEncouraged secret ballots
lFurther restricted action to workers’ “own”
lLawful picketing restricted to own
employer
mainline
rail
workplace or near to
lEmployers able to obtain injunctions
lRequired 80 percent ballot to legalise services
againstwill
unionsbe
and sue for damages
closed shops and protected workers
lRequired closed shops held ballots every
from dismissal who objected to union running
five years
on the
membership
lOutlawed political strikes
lRemove immunity from secondary action
lRemoved union recognition clauses from
days contracts
unless putting pressure on employer strike
commercial
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Victorious dockers in 1972

Pentonville 1972—When
workers fought and won
THE TORIES are scared of solidiarty such as this on the a South London picket line last week

thousands of workers across oil p
 latforms
in the North Sea won real gains.
But laws banning such actions have
been allowed to become the norm.
They are also used by union officials as
an excuse for why action is difficult or
impossible.
The anti-union laws have been largely
successful in the Tories’ and bosses own
terms—without having to be used very
often.
Yet when they began they were nervous about what resistance they might
face.
It took Thatcher five years to fully
implement secret ballots.
Even during the Miners’ Strike of the
1980s, laws weren’t used to suffocate
action until the strike was already weak.
Laws were used against it only once
it was isolated and betrayed by Labour
and most union leaders.
The problem is that each set of laws
becomes accepted as a norm.
In just five years it’s become automatic
for union leaders to impose the turnout
thresholds before action.
NHS workers across England and
Wales rejected the Tories’ insulting
3 percent pay award last year.
While more than three quarters of
those that voted said they wanted to
strike, the turnout was 24 percent. So an
opportunity by a popular group of workers at the height of the pandemic was
missed. For union bureaucrats the functioning of the union and the existence of

the union and its assets is the priority.
Full time officials, insulated from the
stresses and pressures of work, grab big
salaries and perks.
The Polish-German revolutionary Rosa Luxemburg wrote of how
the p
 rofessionalisation of trade union
leadership had dire effects.
It led to “the overvaluation of the
organisation, which from a means has
gradually been changed into an end
in itself, a precious thing, to which
the interests of the struggles should be
subordinated.
“From this also comes that openly
admitted need for peace which shrinks
from great risks and presumed dangers
to the stability of the trade unions.”
All of this is threatened when faced
with direct confrontation with the
government.
So, it’s a situation they avoid. That
doesn’t mean to say union leaders are
the same as bosses and can’t or won’t
sometimes reflect the feeling at the base
or lean to the left.
Without workers fighting back, union
leaders have no reason to exist. Yet the
officials exist to make compromises, not
overthrow the system.
And many union leaders also have
strong links with the Labour Party, even
when it lets them down repeatedly.
Under Tony Blair and Gordon Brown
from 1997-2010, none of the anti-union
laws were rolled back. But there were
some laws that introduced protection

Trade Union Act 1984

Employment Act 1988

lExecutive committees to hold elections
every five years by secret ballot
lMade political funds dependent on ballots
every ten years
lIntroduced secret ballots before industrial
action

lUnions to compensate members
disciplined
lMembers can seek injunction when no prestrike ballot held
lSecretary of State able to issue Codes
of Practice on pre-strike ballots and
Commissioner for the Rights of Trade Union
Members introduced
lElections for non-voting executive



Pictures: Guy Smallman

for equal pay and minimum wages. This
kept the bureaucrats happy and stopped
them from really criticising the lack of
action.
As the level of struggle rises again,
there needs to be real rights against new
anti-union laws.
And it’s good to see more workers
ignoring or defying them.
Workers at the Ineos refinery in Hull
took unofficial action in May over late
and mistaken pay. None were sacked as
a result.
More of this would give confidence to
other workers to do the same and defy
the bosses and union chiefs.
The web of laws makes a difference
in how workers can strike, but workers’
self-action is not actually illegal. It opens
unions and sometimes individuals up to
damages.
And there are many methods of struggle that are not outlawed.
So there is no need for a consultative
before a strike ballot.
Yet the idea of such a ballot is
ingrained in the heads of many union
leaders.
Nothing stops workers from striking
for indefinite periods or deciding to vote
for all-out action.
Picketing is legal, and despite laws
limiting six people to a picket, picket
lines bigger than this happen all the time
with little recrimination.
Every time workers come out. They
should aim to build pickets as big as

committee members
lPostal ballots for union executive and
political fund ballots

possible. Mass solidarity demonstrations
can be called to support action, like the
ones that heightened support for striking university workers in the UCU union.
When the police show up to intimidate workers, it often does the opposite.
Instead it usually riles up workers and
makes them fight even harder.
Amid a crisis where workers are being
hit hard, it will be essential to vote
against lousy pay deals and question the
tactics of compromising union officials.
With class war raging on, workers
must be the ones leading the fight—
against new laws and in defiance of
those that exist.

LAST WEEK was 50 years
since rank and file workers
showed the full potential of
their militancy—a show of
force needed today.
The 1972 Pentonville
strikes were triggered
after five dockers were
imprisoned in Pentonville
prison, London, for
picketing.
They were targeted
under the new National
Industrial Relations Court
(NIRC), which was set
up a year earlier to break
struggles and strikes.
But unofficial solidarity
walkouts snowballed into
mass strikes across Britain,
all organised by the rank
and file in defiance of union
leaders.
The mass action came
after a two-year battle with
the Tories.
The Industrial Relations
Act 1970 limited “wildcat”
strikes from the shopfloor
and banned “blacking”—
refusing to handle work
done by striking workers.
By January 1972 300,000
miners had come out on
national strike, and around
25,000 engineering workers
in Manchester occupied
30 factories from March
to May. Dock workers
in Liverpool picketed at

depots to defend their jobs.
Bosses complained to the
NIRC that could act against
unofficial strikes.
The NIRC threatened a
group of London dockers in
for picketing and refusing
to handle goods.
Dockers met three days
later on 15 June and voted
to strike, leading to the
charges being dropped.
By July the Midland Cold
Storage company applied
to the NIRC to shut down
a picket at its east London
depot.
But the pickets
continued, and five dockers
were arrested on Friday 21
July and sent to Pentonville
prison.

Prison

As a result every docker
in Britain walked out
on unofficial strike, and
workers held mass pickets
outside the prison.
Electricians struck that
night, and on Saturday,
dockers targeted national
newspapers.
They marched down Fleet
Street in central London,
urging printers to join.
From Monday 24 to
Friday 28 July, national
daily newspapers and
London, Manchester and

Liverpool evening papers
were not published.
A demonstration of up to
30,000 workers assembled
at Tower Hill, London,
on Tuesday 25 July and
marched to Pentonville.
And some 250,000 workers
unofficially struck.
Dockers’ union leader
Jack Jones disgracefully
called the action an
example of “industrial
difficulties being made
worse”.
Alongside TUC general
secretary Vic Feather, they
“reluctantly” pulled out of
talks with prime minister
Ted Heath.
After a heated debate
on Wednesday, the TUC
General Council voted
to call a one-day general
strike for the following
Monday.
But the dockers were
released on Wednesday
evening, followed by an
official dockers’ strike that
continued for three weeks.
The mass action broke
the NIRC, which was
abolished in 1974.
Ordinary workers had
humiliated the bosses and
the Tories, broken antitrade union legislation and
defied some union leaders
to win victory.

Employment Act 1990

Trade Union Reform Act 1993

Trade Union Act 2016

lBanned closed shops
lAll secondary action unlawful

lSecurity on union and political fund
ballots, with power to repeal postal and
printing costs of balloting
lRequired scrutiny of finances and
increased on ballots
lAll industrial action ballots to be fully postal
lRequired seven days’ notice of intention to
ballot and notify employer of result

lAll ballots need at least 50 percent of those
eligible to take part in the vote.
lThose “normally engaged” in “important
public services” need 40 percent of those
entitled to vote to be in favour, as well as
simple majority
lGive 14 days’ notice of action
lRequirements for picket supervisors
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WHAT WE
STAND FOR

These are the core politics of
the Socialist Workers Party.

WHAT’S ON

Email your meetings to events@socialistworker.co.uk or phone 020 7840 5600

Socialist Workers Party meetings

INDEPENDENT WORKING
CLASS ACTION
Under capitalism workers’ labour
creates all profit. A socialist
society can only be constructed
when the working class seizes
control of the means of production
and d emocratically plans how they
are used.

The Socialist Workers Party continues to hold online
meetings and physical meetings during the pandemic. This
ensures that there can still be collective and discussion,
organising and actions. Branches hold in-person meetings
with precautions taken for a safe environment.
Most of the meetings will be held using the Zoom system.
Download the Zoom app onto your phone or computer and
just before the time given for your local meeting ask to “Join
a meeting”.

REVOLUTION NOT REFORM
The present system cannot be
patched up or reformed as the
established Labour and trade
union leaders say.
It has to be overthrown.
Capitalism systematically
degrades the natural world.
Ending environmental crisis
means creating a new society.
THERE IS NO
PARLIAMENTARY ROAD
The structures of the present
parliament, army, police and
judiciary cannot be taken over
and used by the working class.
They grew up under capitalism
and are designed to protect the
ruling class against the workers.
The working class needs an
entirely different kind of state—a
workers’ state based upon
councils of workers’ delegates and
a workers’ militia.
At most parliamentary
activity can be used to make
propaganda against the present
system.
Only the mass action of the
workers themselves can destroy
the system.
INTERNATIONALISM
The struggle for socialism is
part of a worldwide s truggle.
We campaign for solidarity with
workers in other countries.
We oppose everything which
turns workers from one country
against those from other countries.
We oppose racism and
imperialism.We oppose all
immigration controls.
We support the right of black
people and other oppressed
groups to organise their own
defence.We support all genuine
national liberation movements.
The experience of Russia
demonstrates that a socialist
revolution cannot survive in
isolation in one country.
In Russia the result was
state capitalism, not socialism.
In Eastern Europe and China
a similar system was later
established by Stalinist parties.
We support the struggle of
workers in these countries against
both private and state capitalism.
We are for real social,
economic and political equality
of women.
We are for an end to all forms
of discrimination against lesbian,
gay, bisexual and transgender
people.
We oppose discrimination
against disabled people including
those who experience mental
distress.
We defend the right of
believers to practise their religion
without state interference.
THE REVOLUTIONARY PARTY
To achieve socialism the most
militant sections of the working
class have to be organised into a
revolutionary socialist party.
Such a party can only be
built by activity in the mass
organisations of the working class.
We have to prove in p ractice
to other workers that reformist
leaders and reformist ideas are
opposed to their own i nterests.
We have to build a rank and
file movement within the unions.
To join us, turn to page 16 or
go to www.swp.org.uk or
phone 020 7840 5602

 ou can then enter the number printed on this page for the
Y
appropriate meeting.
The password for all meetings is 967537.
Make sure you look at the SWP Facebook page
facebook.com/SocialistWorkersParty for news of national
online meetings and other updates.
A MAN defies riot police during raids on protest camps

What’s behind the
uprising in Sri Lanka?
HARLOW
Thu 11 Aug, 7.30pm
832-8746-7480
KENT
Thu 11 Aug, 7.30pm
434-623-8064

NEWCASTLE
Thu 11 Aug, 7pm
Tyneside Irish
Centre,
43 Gallowgate,
NE1 4SG
368-595-2712

SWANSEA &
WEST WALES
Thu 11 Aug, 7pm
Brynmill Community
Centre, St Alban’s Rd,
Brynmill, SA2 0BP
902-964-963

EDINBURGH

Will there be a
united Ireland?
Wed 10 Aug, 7.30pm
Leith Community Centre,
12A Newkirkgate, EH6 6AD
868-9106-9359
GLASGOW

Strikes, public services
and privatisation
Thu 11 Aug, 7pm
Avant Garde,
34-44 King St, G1 5QT
879-2402-3259
HOME COUNTIES

Shelley—the red poet
Thu 11 Aug, 6.30pm
8341-170-103
HUDDERSFIELD

ABERDEEN

Marx and revolution
in the 21st century
Wed 10 Aug, 7pm
894-2628-7708
BIRMINGHAM

How can Palestine be free?
Wed 10 Aug, 7pm
Friends of the Earth,
The Warehouse,
54-57 Allison St, B5 5TH
281-634-5938
BLACK COUNTRY,
SHROPSHIRE & STAFFORD

Why strikes matter
Wed 10 Aug, 7.30pm
914-9548-1031
BRADFORD

Islamophobia—the hate
the state made
Thu 11 Aug, 7pm
Bread + Roses,
14 N Parade, BD1 3HT
885-9187-7552

BRIGHTON & HOVE

Can strikes get rid
of the Tories?
Thu 11 Aug, 6.30pm
Friends Meeting House,
Ship St,
BN1 1AF
818-391-0420
CAMBRIDGE

Can strikes get rid
of the Tories?
Thu 11 Aug,
7.30pm
681-800-4408
CARDIFF

What fascism is and
how to fight it
Wed 10 Aug,
7.30pm
Mackintosh Residents
Community Centre,
Keppoch St,
CF24 3JW
630-181-4857

CHESTERFIELD

Marxism in 30 minutes
Thu 11 Aug, 7pm
Assembly Rooms,
13/14 Chesterfield Rd,
S40 1AR
828-532-8731
COVENTRY

The roots of racism
Wed 10 Aug, 7.30pm
The Golden Cross,
8 Hay Ln,
CV1 5RF
823-945-1917
DEVON & CORNWALL

Tactical voting—is
it a good idea?
Thu 11 Aug, 7.30pm
865-2972-2883
EAST MIDLANDS

Refugees, fortress Europe
and the politics of fear
Wed 10 Aug, 7pm
354-874-4790

Why strikes matter
Wed 10 Aug, 6.30pm
290-168-1804
LEEDS

Green energy—why nuclear
power is not the answer
Thu 11 Aug, 7pm
The Swarthmore Education
Centre, 2-7 Woodhouse
Square, LS3 1AD
810-3252-9221
LONDON: HACKNEY

Why is the right obsessed
with gender?
Thu 11 Aug, 7.30pm
Halkevi Community
Centre, 31-33 Dalston
Lane, E8 3DF
854-8245-8715
LONDON: HARINGEY

Is there anything cool
about Stalinism?
Wed 10 Aug, 7.30pm
Kurdish Community Centre,
11 Portland Gardens, N4 1HU
4593-881-576

LONDON: ISLINGTON

Is Cuba socialist?
Thu 11 Aug, 7pm
Elizabeth House,
2 Hurlock St,
N5 1ED
874-012-7970
LONDON: NEWHAM

Sudan—the revolution
continues
Thu 11 Aug, 7pm
Stratford Advice Arcade,
107-109 The Grove,
E15 1HP
288-098-8827
LONDON: SOUTH

Why is the right obsessed
with gender?
Wed 10 Aug, 7pm
Vida Walsh Centre,
2B Saltoun Rd, SW2 1EP
497-196-1801
LONDON: SOUTH EAST

The roots of racism
Thu 11 Aug, 7pm
Deptford Lounge,
9 Giffin St, SE8 4RJ
529-913-6390

LONDON:TOWER HAMLETS

Heatwaves and climate
chaos—the new normal?
Wed 10 Aug, 7.30pm
St Pauls Church,
St Stephen’s Rd,
E3 5JL
818-391-0420
LONDON:WALTHAM FOREST

What fascism is and
how to fight it
Wed 10 Aug, 7.30pm
William Morris
Community Centre,
6-8 Greenleaf Rd,
E17 6QQ
543-023-057

NEW FROM BOOKMARKS socialist bookshop

LONDON:WEST & NORTH WEST

Do wage rises cause
inflation?
Thu 11 Aug, 7.30pm
812-4911-6190
MANCHESTER

Ending apartheid in
Palestine—the case for a
revolutionary strategy
Wed 10 Aug, 7pm
Friends Meeting House,
6 Mount St,
M2 5NS
NORTH EAST SCOTLAND

Marx and revolution
in the 21st century
Wed 10 Aug, 7pm
Dundee Volunteer and
Voluntary Action,
10 Constitution Rd,
DD1 1LL
894-2628-7708
NORWICH

Why Nato isn’t the answer to
Putin’s invasion of Ukraine
Wed 10 Aug, 7.30pm
Butterfly Cafe,
114A King St,
NR1 1QE
906-652-5299
OXFORD & THAMES VALLEY

Is another education
possible? Marxism
and pedagogy
Wed 10 Aug, 7pm
861-2001-6477

SHEFFIELD AND SOUTH
YORKSHIRE

Fake news & alternative
facts—who controls
the media?
Thu 11 Aug, 7pm
Central United Reform
Church, 60 Norfolk St,
S1 2JB
528-174-9278
WIGAN

China—the new global
superpower?
Thu 11 Aug, 7pm
The Old Courts,
Gerrard Winstanley House,
Crawford St,
WN1 1NA
844-6939-7141
YORK & SCARBOROUGH

Booklaunch:Work
& Resistance in 21st
Century Britain
Wed 10 Aug, 7.30pm
827-489-7492

Socialism or extinction: ‘Revolution is the
choice of the people’
revolution in a time
by Anne Alexander
of ecological crisis
by Martin Empson £10

£12

Ricky Reel: silence
is not an option
by Sukhdev Reel
£10

PHONE 020 7637 1848 WEB bookmarksbookshop.co.uk

Selected writings on
socialism and liberation
by John Molyneux
£15

CONTACT
THE SWP
Phone 020 7840 5600
Email enquiries@
swp.org.uk
Post PO Box 74955
London E16 9EJ

REVIEWS & CULTURE
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Festivals have great dramas
for a world that’s deep in crisis
Every August, Edinburgh in Scotland hosts the world’s biggest arts showcase.
Journalist and critic Mark Brown offers his pick of the festivals’ highlights
IT CAN be hard to know where
to start when it comes to planning what to see in Edinburgh in
August.
Together, the Edinburgh
International Festival (EIF), the
Fringe and the other festival
programmes amount to the world’s
biggest arts showcase.
Some artists recommend
themselves thanks to their impressive track records. That is certainly
the case with Irish dramatist Sonya
Kelly’s latest play The Last Return
(Traverse Theatre, 4-28 Aug).
A drama about four people queuing for a ticket for the hottest show
in town, it is promised as a “comedy
about conflict, peace and the pursuit
of territory at any cost.”
Kelly’s writing stands in the comic
absurdist tradition of great writers
like Eugene Ionesco and Edward
Albee.

NAIMA SWALEH, Fionn O Loingsigh, Anna Healy and Fiona Bell in Sonya Kelly’s The Last Return

theatre-maker and performer Tim
Crouch can always be relied upon to
create s omething interesting.
His new work Truth’s a Dog Must
to Kennel (Lyceum, 6-28 Aug) collides the chaos of Shakespeare’s King
Lear with the dysfunctional global
society we live in.
In this play, the Fool from King
Lear “enters a virtual reality and
returns to the wreckage of the world
he left both onstage and off.”
Another exciting prospect is Isto
e um Negro? (This is a Black?)
(Summerhall, 3-28 Aug) by Brazilian
theatre company E Quem E Gosta?
Drawing upon the works of key

thinkers on race and racism, such
as Achille Mbembe, bell hooks and
Frantz Fanon, the piece is bound to
be a memorable theatrical contemplation of racial oppression.
The show comes with the advisory
notice that it contains nudity and is
intended for audience members aged
18 and over.
In the EIF programme, Jungle
Book Reimagined (Festival Theatre,
25-28 Aug), by the always impressive
Akram Khan Company, is bound to
be spectacular, emotive and sharply
political.
Khan has re-set Kipling’s famous
tale to a near future in which the

Pic: Ste Murray

young hero, Mowgli, is a climate refugee. Combining original music, ten
dancers and state-of-the-art animation and visuals, it seems set to be
one of the highlights of the EIF.
Finally, although you can’t throw a
stick in Edinburgh in August w
 ithout
hitting a stand-up comic, please
don’t throw one at superb comedian
Stewart Lee.
This year he’s playing Snowflake
(New Town Theatre, 3-28 Aug)—
which is the second half of his hilariously satirical Snowflake/Tornado
touring show—and a work-in-
progress offering titled Basic Lee
(The Stand, 3-28 Aug).

The horror and humour that made Kurt Vonnegut
DOCUMENTARY

KURT VONNEGUT:
UNSTUCK IN TIME
In cinemas and available to
stream at altitude.film now

“LISTEN”—this
documentary begins
the same way that Kurt
Vonnegut began his
defining novel.
The film—apparently
some 40 years in the
making—is an insight into
the extraordinary life of the
author.
That includes the
experience that hung over
Vonnegut for decades

RADIO
INHERITORS OF PARTITION
On BBC Radio 4, Mon 8 August
at 9am and then on BBC
Sounds

KAVITA PURI explores
the 75th anniversary of
the division of the Indian
subcontinent through
three stories from the third
generation in Britain.
In homes across Britain,
partition is not history but
a live issue for its young
descendants.
This documentary tells
contemporary tales of love,
longing and discovery.
A man goes to the
Pakistani village where
his Hindu grandfather
was saved by Muslims
and makes a surprising

Kavita Puri

Superb

A critical hit when it opened in
Galway last month, it is presented by
the superb Druid theatre company.
Returning to the Fringe after a
short run during last year’s festival,
This Is Paradise (Traverse, running
until Aug 28) is another excellent
Irish drama.
Written by Michael John O’Neill
and starring the exceptional actor
Amy Molloy, this funny and moving
one-woman play follows the life of
Kate, a young woman in her late-20s
who is living in fear of a miscarriage.
Set in the north of Ireland just
after the Good Friday Agreement
was signed, the piece is a humane,
subtly political and brilliantly engaging theatre production. The outstanding, experimental English
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until he eventually tried to
humorous, irreverent
expunge and describe it in
science fiction. The main
Slaughterhouse Five.
character Billy Pilgrim is
As a prisoner of
“unstuck in time”—jolted
the Germans in the
back and forth in a
Second World War,
jumbled timeline of his
Vonnegut witnessed
own life.
the Allied firebombing
It gave Vonnegut
of Dresden—a carpet
the distance he
bombing campaign that
needed to come
flattened the whole city.
to terms with
In archive footage,
the event—
he describes then
and an ironic
having to dig corpses
indifference
out of the rubble.
summarised
Decades later, as he
in the
wrote Slaughterhouse
deliberately
Five, he found he
jarring
could only describe
catchphrase
the horror through Kurt Vonnegut
“so it goes.”

“I experimented with the
science fiction idea, using it
for some relief, to get some
distance from a tragedy of
this sort,” Vonnegut says.
“To see how much it really
matters in the long view.”
The book was an instant
hit when it was published
in 1969. As academic
Jerome Klinkowitz
explains, “It was the right
place at the right time. It
was in the ugliest of the
Vietnam War in the ugliest
phase of our domestic
crises at home.”
Yet the documentary
spends little time exploring
the politics of Vonnegut’s

work. We get snatches of
writing that excoriated US
society. But director Robert
Weide doesn’t seem to
want to dwell here.
It’s more of a
documentary about
Vonnegut as person. And
in part it’s a documentary
about itself—about Weide’s
friendship with Vonnegut.
“When you take almost
40 years to make a film
you owe some kind of an
explanation,” Weide says.
His film doesn’t quite
give us that explanation.
But it did make me want
read Vonnegut again.

Nick Clark

connection. A woman who
has always thought of
herself as British Pakistani
does a DNA test.
And a young couple with
roots on different sides of
the line dividing India and
Pakistan plan their wedding.
Over the course of a
year, Kavita Puri follows
their stories as they piece
together parts of their
complex family histories.
They try to understand
the legacy of partition and
what it means to them
today, and to their place in
Britain.

FILM
THE EMIGRANTS
Available to stream on digital
platforms now

A POVERTY-stricken family
chooses to escape Sweden
for America. What follows
is a journey full of the

The Emigrants

pressure of facing a new
life in a strange land.
Despite their struggles,
they are determined to fit,
but are plagued by the fear
that this new land may not
be the paradise promised.
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Socialist Worker

I

M A G I N E
A
mass strike
m ovement, based
on w orking-class
communities confronting the political
elite during an enormous
cost of living crisis and
the violent repression of
the right to protest.
In the spring and summer
of 1842, such a movement
began.
Throughout 1841 and
1842, prices of food and
essential goods rocketed
as employers drove wages
down.
The workers revolted
against starvation wages, but
also demanded radical political change.
They instigated Britain’s
first general strike, spread
and sustained by w
 orkers in
factories, mills and mines.
The striking workers
demanded solidarity and
faced down police and militias who had demonstrated
their record of killing w
 orkers
at the Peterloo Massacre 23
years earlier.
All attempts at organising trade unions in the 1830s
were repressed. But workers
repeatedly rebuilt the organisations which were their only
protection against a rapacious
system.
In February 1834, utopian
socialist Robert Owen organised
a conference in London which
founded the Grand National
Consolidated Trades Union.
Six labourers in Tolpuddle,
Dorset, tried to affiliate to
the Grand National but were
convicted of swearing unlawful oaths, and sentenced to
transportation for seven years.
A huge solidarity campaign
sparked and the Tolpuddle
Martyrs were pardoned in
March 1836.
This lesson in the power of
solidarity wasn’t forgotten and
eight years later workers rose
again.

T

HE movement
began with the
second national
Chartist petition
to parliament. It
ended with a general strike across the West
Midlands and Lancashire,
reaching as far as Dundee in
Scotland and Cornwall in the
south east.
The great Chartist petition of
1842 put forward an incredibly
radical set of demands which
won an astounding level of
support.
The petition was signed by
around a third of the adult
population and stretched for
six miles and weighed 305
kilograms.
It demanded redress for a
wide range of grievances and
it resonates strongly with our
movements today.
For example, it condemned
“cruel and expensive wars
fought for the suppression of
all liberty”. And it criticised the
amount of money squandered
on keeping the monarchy in

the wretched and unparalleled
condition of the people, your
honourable house has manifested no disposition to curtail
the expenses of the state, to
diminish taxation, or promote
general prosperity”.
Such an accusation could
well be levelled at the Tory government today.
The Chartist petition
defended the right to protest.
They complained that their
right to meet and protest was
being crushed.
The petition identified an
unconstitutional police force as
the means by which the “irresponsible few to oppress and
starve the many”.
The petition was dismissed
by parliament and workers
responded with a wave of riots
and strikes which grew into
Britain’s first general strike.

I
rtists revolt for political reform

Stones meet sabres as the Cha

THE GENERAL STRIKE OF 1842

‘CHARTER OR
NO RETURN
TO LABOUR’
Talk of a general strike is back in the news and talked about
on picket lines. On the 180th anniversary of Britain’s first
general strike Judy Cox says the story has lessons for today

Robert Owen

luxury. At the time, MPs were
elected by a minority of wealthy
citizens and bribery, and corruption were a natural part of
the electoral process.
The central demand of the
petition was universal male suffrage, secret ballots and annual
elections.
Who could disagree with
the petitioners that “members
elected to serve in Parliament
ought to be the servants of the
people, and should, at short and
stated intervals, return to their
constituencies”?
The 1842 petition was not
confined to political issues.
It also addressed the costof-living crisis, pointing out

‘‘

Political and
economic
demands came
together at the
birth of the
working class

the, “great disparity e xisting
between the wages of the
p roducing millions, and the
salaries of those whose comparative usefulness ought to
be questioned, where riches
and luxury prevail amongst the
rulers, and poverty and starvation amongst the ruled”.
The movement saw the
interpenetration of both political and economic demands.
There was no separation between the two struggles during early examples of
working class resistance.
The Chartists argued that
parliament should take action
to prevent widespread hunger—“That notwithstanding

N JUNE, colliers from
north Staffordshire
struck in protest
against a wage cut
and strikes immediately began to spread.
Striking miners began to
pull the plug out of steam
engines and stopped coal
production at pit after pit.
Strikers marched from
town to town, pulling plugs
and demanding food from
shopkeepers. Their confidence
grew as the strike wave surged.
On Sunday 7 August strikers from Stalybridge, Greater
Manchester turned out all the
mills still working in Ashton.
Around 13,000 strikers then
marched to Hyde and Oldham.
Strike meetings held that
evening agreed to strike until
the Charter was law.
Similar events occurred
across Lancashire and west
Yorkshire with strikers taking
over towns and blockading
carts of food.
The demand “the Charter or
no return to labour” was heard
everywhere.
At Preston on 12 August,
two strikers were shot dead.
The spirit of revolution was in
the air.
A huge rally in Bradford
pledged “not to work again until
the Charter was established”.
Two columns of demonstrators headed out to Halifax,
where thousands of female
turnouts—many poorly clad
and marching barefoot—
refused to disperse until the
cavalry was brought in.
Six people died during the
rioting which erupted that
night.

O

N 16 August ,
the anniversary
of the Peterloo
Massacre,
crowds of men
and women
filled their aprons filled with
stones and ambushed the
cavalry, freeing those who
were arrested the previous
night.
Throughout the first two
weeks of August, the strike
wave involved around half a
million workers from the mills

and mines. Women were at
the heart of the struggle, and
many contemporary accounts
described their tenacity and
courage.
On Wednesday 10 August,
for example, women in
Manchester gathered at 5.30 in
the morning.
They marched to pull plugs
at mills. When Kennedy’s mill
refused to close, they threw
stones through windows and
were about to smash their way in
when a posse of police arrived.
The women fought back
against the police and were only
dispersed when a detachment
of dragoons—mounted
infantry—arrived.
The next day, strikers from
Rochdale in Greater Manchester
marched to Todmorden and
back, a route of over 21 miles,
closing down mills.
“Girls, not more than twelve
or fourteen years old, wearing
heavy clogs,” led the strikers.
Some Chartists and trade
union leaders tried to spread
the movement, but others
preached restraint and feared
confrontations with the state.
The strike remained weak
in some areas. Faced with
starvation and a lack of direction, workers began to drift
back to work.
The repression that followed
was unmatched in the 19th century. In the north west alone
over 1,500 strikers were put on
trial.
The political focus and militant spirit of the strikes suggested imminent revolution to
many contemporaries.
This insurgent movement did
rise again in 1848, the year of
European revolution. But once
again leadership was lacking
and the mood dissipated.

M

ainstream
h i s t o r i a n s
often emphasize the
inevitability
of B r i t a i n ’s
progress towards democratic majority rule. But the
events of 1842 demonstrate
how deeply hostile the political establishment was to
democracy.
Two years after the strike the
revolutionary Frederick Engels
paid tribute to the strikers
saying, “The English working
men are second to none in
courage.”
He praised, “This obstinate,
unconquerable courage of men
who surrender to force only
when all resistance would be
aimless and unmeaning.”
The working class militants
of 1842 were not just brave.

EYEWITNESS
FOCUS ON
PLACE
HERE
INDIA

How Indian exploitation
fuelled Britain’s war effort
In his latest column,
John Newsinger
looks at how Indian
lives and resources
were ruthlessly
sacrificed

Strike meeting
on Kennington
Common, south
London in 1848
(top) The Peterloo
massacre showed
the brutality of
the police that
workers could
face (above)

They showed that the working
class had entered the stage of
history.
Riots and street barricades
were no longer enough to challenge the emerging c apitalist
system.
The power to resist the bosses
lay in the workplaces.
This shift was illustrated by
the story of the notorious Sir
Hugh Hornby Birley.
At the Peterloo Massacre,
captain Birley led cavalry forces,
and personally wielded his sabre
against peaceful protesters. He
was hated by all reformers.
In 1842, striking cotton
mill workers came to Birley’s
Chorlton Mill.
It was defended vigorously
with water hoses fired and
masonry thrown from the roof,
causing the death of a young
girl.
How sweet it must have
been when strikers nevertheless
forced Brierly’s mill to close.
Workers’ organisation finally
humbled the hated butcher of
Peterloo.

READ MORE
l The 1842 General Strike
by Mark Krantz £2
l The General Strike of
1842
by Mick Jenkins £14.99
l The real story of Peterloo
by Judy Cox
bit.ly/PeterlooSW
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Available at Bookmarks,
the socialist bookshop.
Phone 020 7637 1848 or
go to bookmarksbookshop.
co.uk

IN 1940, Britain stood
alone against the Nazi
juggernaut. Or at least this
is the way the story is told.
But it was not Britain
but the British Empire
that confronted the Nazis
and the centrepiece of
that Empire was India.
In order to sustain the
war effort, the British
ruling class dramatically
intensified the exploitation
of India. It mobilised the
country’s resources both
human and material.
In the course of the war,
the number of Indians
serving in the armed forces
grew to over 2.5 million.
This was more than were
recruited from the rest of the
Empire put together. Some
87,000 died in the fighting.
There were, for example,
Indian soldiers on the
beaches at Dunkirk. This
has all been forgotten in
order to perpetuate the
“plucky Britain” myth.
On top of this another ten
million people were recruited
as labourers, building
military infrastructure.
And India provided vital
resources such as coal, cloth,
steel, cement and timber.
By the end of the war,
India’s contribution to the
war effort meant that Britain
owed India the equivalent of
£60 billion in today’s money.

Nazis

Without the resources of India
the British ruling class would
almost certainly have come to
terms with the Nazis in 1940.
And Britain’s status as a
great power both during and
after the war was wholly
dependent on its ability to
exploit India’s resources.
This dependence continued
into the post-war world.
The Labour government
that took office at the end
of July 1945 committed
to helping restore French
rule in Vietnam and Dutch
rule in Indonesia. Indian

troops were essential in
both these interventions.
In South Vietnam,
the British fought the
Communist-led resistance
in Saigon. Britain deployed
over 20,000 troops, burned
down whole districts of the
city and killed hundreds
of Vietnamese people.
The situation was even
bloodier in Indonesia,
where a mass nationalist
movement resisted with
incredible courage.
Here Britain unleashed
the full force of its naval

attempt was made to sail
a ship, the Patras, out
of Sydney harbour, with
the stokers being forced
to work at gunpoint.

Gunpoint

A boat crewed by Australian
sailors pursued the ship
at gunpoint, and with
one of the Indian union
militants, Dasrath Singh,
using a megaphone.
Singh called on the stokers
to defy their guards and
down tools. They did.
The vessel returned

ROYALTY SENDS Indian soldiers in London off to fight

and air power against the
civilian population.
Yet it still had to re-arm
surrendered Japanese soldiers
to help in the attempt to
crush the resistance.
Lord Mountbatten, the
British commander for South
East Asia, actually urged that
Indian troops should bear
the brunt of the fighting to
avoid British casualties.
This intervention was
not popular with many
soldiers—at least one British
unit refused to fight.
Many Indian soldiers,
some 600 altogether, actually
defected to the nationalists,
taking their weapons and
equipment with them.
The Labour government’s
Indonesian intervention
also provoked one of the
great demonstrations of
international working
class solidarity.
In Australia, dockers and
sailors blacked ships carrying
troops and munitions to
Indonesia and Indian sailors
played a vital role in this.
Altogether more
than 500 vessels were
prevented from sailing.
On one occasion, an

‘‘

It provoked one
of the great
demonstrations
of international
solidarity

to port and the Indian
sailors were freed.
On a number of occasions,
Indian sailors occupied
the Sydney offices of the
Dutch shipping line, KPM.
And most famously,
Henry Windsor, the king’s
brother and governor general
of Australia, addressed a
meeting of Indian sailors.
Here, the interpreter
translated his speech
into a rousing call to
support the blockade.
They promptly
joined the strike.
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New attacks add to long term drive to destitution
Around 2.4 million people
experienced destitution at
some point during 2019—a
54 percent increase over two
years.
Rough sleeping more than
doubled between 2010 and
2019. And the number of
food parcels distributed by
The Trussell Trust rocketed
from 1.1 million in 2015-16
to over 2.1 million today.

by ISABEL RINGROSE

POVERTY IS spiralling and
intensifying for millions of
people in Britain, according
to a new study.
The Joseph Rowntree
Foundation’s (JRF) report
Going Without: Deepening
Poverty in the UK warns that
not being able to afford food,
heat homes and pay bills is
now normalised.
Single person h
 ouseholds,
single parent households,
large families, disabled
people and black people are
disproportionately hit by
rising costs and harsh living
conditions.
And it underlines this is not
some recent phenomenon.
The assault on people’s
lives was happening well
before the pandemic and
recent price surges.
Between 2002-03 and
2019-20 the number of
people in very deep poverty increased by 1.8 million
from 4.7 million to 6.5 million people.
Deep poverty is defined as
having below 40 percent of
average income after housing costs.

Working

RECENT PRICE rises are compounding longer-term poverty

During that time, the risk
of living in very deep poverty
has increased by over half for
people living in large families
with three or more children
to reach 18 percent or 1.1
million people.
It has increased by a third
for people in families with a
disabled person, to reach 15

percent or 2.3 million people.
And also a third for people
in lone-parent families,
hitting 19 percent or 900,000
people.
The report highlights the
intersection of class and race.
People in households headed
by someone who is not white
are 17 percent of the whole

working-age population.
But they are 27 percent
of those in poverty and 28
percent of those in very deep
poverty.
The JRF report adds that
the pressure of the pandemic
and the spiralling cost of
living have only worsened
poverty.

People in non-working
h ouseholds, with a disa
bled family member or one
headed by someone n onwhite are overrepresented
among people in very deep
poverty. But half of those in
deep poverty as of 2019 were
also working families.
Very deep poverty has
increased by more than half
for couples with a single
wage-earner working full
time from 7 percent to
12 percent.
And for those families
with only part time workers,
it’s up from 14 percent to 20
percent.
JRF says the Tories’ Cost
of Living Support p ackage
announced in May “will
provide some welcome—if

Download the full report at
bit.ly/JRF0722
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Private jets are landing
us in deep climate chaos
by SAM ORD

PRIVATE JETS are symbolic of
the rich—expensive and damaging to the planet. The rich’s sense
of entitlement and contempt for
humanity produces a carbon-guzzling horror show in the skies.
As international travel was limited during the Covid pandemic the
u ltra-rich, in increasing numbers,
turned to private jets with no care
for the damage being done.
Billionaires in the US grew their
wealth by 56 percent during the
pandemic.
As a result private jet use soared
by 7 percent.
Private jets were used 3.3 million
times in 2021, almost 300,000 more
times than pre-pandemic levels in
2019.
Air travel already accounts for
around 7 percent of Britain’s carbon
emissions.
That’s because flying is the most
polluting mode of transport.
In the face of deadly air pollution,
we need a greener travel alternative. But just 1 percent of people—
frequent first class and private jet
fliers—cause half of these aviation
emissions.
The Cessna Citation XLS, one of
the most popular private jets, burns
an average of 857 litres of aviation
fuel an hour.

Carbon

A flight from London to Rome taking
around 2 hours and 40 minutes burns
2,280 litres of fuel and produces 10.9
tonnes of carbon dioxide.
In the same time the jet-setting elite
would have emitted 2.7 times the
amount of greenhouse emissions an
average person emits annually.
It’s no surprise that the lifestyles of
the richest 1 percent produce carbon

footprints 175 times the size of those
in the bottom 10 percent.
The elite are quick to point the
finger, often making speeches about
the use of paper straws and eating
less dairy.
This hypocrisy stinks.
Prince Harry recently flew on a
private jet to give a talk on climate
change.
He defended his flight as a safety
measure.
Mega-rich celebrity Kylie
Jenner flew a journey last
month that would take
40 minutes in the car, while Amazon
boss Jeff Bezos often flies six miles
across Los Angeles. Private jet use

can never be sustainable or justified—it’s not in its nature to be. Often
jets fly empty—a process named leg
flights—to pick up clients.
A neat profit can also be made out
of renting jets to those who cannot
afford to buy their own.
The Climate Assembly report recommends banning private jets and
helicopters to become carbon neutral by 2030 and prevent irreversible
climate damage.
Among some celebrities, the mood
to ban private jets is gaining traction.
To stay in the public’s favour and
avoid backlash they appear to be on
the side of the climate.
In reality they mega-rich don’t

care about the climate crisis or their
role within it. They can afford—
or think they can afford—to ignore
the sharpest effects of the collapsing
climate.
As the devastating effects of climate change produce wildfires,
drought and extreme weather which
force millions from their homes, the
rich can jet off to avoid it all.
Hope for change lies in protests,
resistance and strikes that want to
break the businesses of polluting
bosses and governments.
But it’s also vital to demand a shift
to cheap, sustainable, long distance
transport to win climate justice for
ordinary people.

Don’t believe that biofuels are a good alternative
MORE PRIVATE jet
companies are
claiming to be “climate
champions” by
announcing plans to
become carbon neutral.
This sounds impressive,
but it’s all hot air.
Private jet companies
attempt to become
“sustainable” by using
sustainable aviation fuel.
Sustainable aviation
fuel is a high demand
biofuel that will supply
just 5.5 percent of
projected European
jet fuel demand in
2030. For the entire
aviation industry to

Tories splurge
on posh flights
THE TORIES are
committed to
boosting private jet
use. In just nine months
as foreign secretary
Dominic Raab wasted
over £1 million on
private jets.
The most expensive
ticket was £236,487
when he took six
officials to Cambodia in
June last year.
Seven tickets on a
commercial
airline would’ve cost
£1,932.
The Tories splurge
money while working
class people drown in a
cost of living crisis.
Aviation companies
also pay no tax on
aviation fuel, yet people
filling their cars pay a
57 percent duty.
It’s one rule for
the rich and another
for ordinary people
who pay the price for
climate destruction.

A way to hide
torture
LAVISH LIFESTYLES of the rich and famous are causing climate catastrophe to take off

switch would result in
the mass destruction
of biodiversity.
Climate group
Extinction Rebellion
says the “sustainable”
fuel branding is
“greenwashing”. That
means the fuels are a
con that pretends to be
environmentally friendly
while continuing with
business as usual.
Todd Smith, a former
airline pilot, said,
“Biofuels result in land
grabs, deforestation,
biodiversity loss, water
scarcity, rising food
prices and land-use

Biofuels—a greenwashing con

emissions which can be
worse than the fossil fuel
they are replacing.”
Private jet companies
also use carbon offsetting
to claim sustainability.

They say they balance
their emissions by
preserving and growing
new forests, or by
investing in renewable
energy. Reforestation

and renewable
energy programmes
are essential.
But this alone isn’t
enough—huge cuts
in fossil fuel carbon
emissions must be
implemented.
According to the
Intergovernmental Panel
on Climate Change, even
if a forest the size of the
US was planted emissions
would still need to be
cut to reach net zero
by 2050. And that’s
just for a 50 percent
chance of keeping
global heating below
1.5 degrees Celsius.

17

3 August 2022

WESTERN states
such as the US and
Britain have previously
used private jets for
a sinister purpose.
“Extraordinary
rendition” is the term
given to a state’s
forcible abduction
and deportation of
an individual. Over
1,600 such flights to
and from of Britain by
private aircrafts were
to further Britain’s role
in torturing prisoners.
British resident
Binyam Mohamed alHabashi was arrested
in Karachi airport,
Pakistan on his way
back from Afghanistan.
His detention lasted
for nearly seven years
between 2002 and
2009.
In Pakistan he was
held in a tiny cell and
hung from the ceiling
for a week. One FBI
enforcer told him, “If
you don’t talk to me,
you’re going to Jordan.
“We can’t do what
we want here, the
Pakistanis can’t do
exactly what we want
them to.”
Binyam’s rendition
took him to prisons
in Morocco and
Afghanistan.
He was then sent
to the US owned
Guantanamo Bay
torture camp before
being released in 2009
with no charges.
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IN BRIEF

Bexley bin battle is
bounced for now

REPORTS
CLIMATE CHANGE

EDUCATION

Goldsmiths strike over, but
more could have been won

REFUSE WORKERS in
Bexley, south London, have
suspended their strike against
bosses at Countrystyle
Recycling.
The strike was suspended
last Thursday and will be off
until Friday 19 August. The
strike began on 12 July.
The decision to suspend the
strike was negotiated in Acas
talks between the company
and Unite union. Negotiations
are ongoing and the strike
will continue on Saturday 20
August if a deal hasn’t been
reached.

Bosses gamble on
rubbish pay offer
WORKERS AT Grosvenor
Casino’ sites in London are
being balloted for strikes over
a pay offer.
The company is offering
the increase to the lowest
paid staff on the London
Living Wage of £11.20 an hour.
They have been offered 4.3
percent—but this is a pay cut
when RPI is at 11.8 percent.
The ballot for Unite union
members opens on Tuesday
of this week and closes on
Tuesday 23 August.

Dock workers want
over 5 percent
UNITE UNION members at
Felixstowe docks have voted
92 percent for strikes on a
turnout of 81 percent.
Felixstowe Dock and
Railway Company offered
workers a 5 percent increase.
Last year they received a
below inflation increase of 1.4
percent.
Unite says strikes could
bring Felixstowe to a standstill
and cause problems for
maritime and road haulage
transport.

Wandsworth battle
at crucial stage
TRAFFIC WARDENS in
Wandsworth, south London,
walked out on Monday—
marking their fifteenth day of
strikes.
The workers, who are
members of the GMB union,
have been striking for better
pay and conditions.
They are outsourced to
parking giant NSL from the
Labour-run council. Now is the
time to increase the pressure
on NSL and council bosses.
That means more action—
and the GMB union have to be
ready to support strikers every
step of the way.

BLOCKADING ABERDEEN harbour	

Picture: Climate Camp Scotland/Twitter

Climate crisis camp
takes on oil battle
HUNDREDS OF climate
activists mounted a five
day camp in Aberdeen from
Thursday of last week.
They are fighting new fossil
fuel projects planned for the
area.
Protesters occupied the
Torry harbor and discussed
where next for the climate
movement.
People at the protest
criticised the multimillionpound plan to develop the
Energy Transition Zone in
Aberdeen, which is supported
and funded by the Scottish
government.
This project will not only
rip up limited green space
but prioritise unproven
technologies such as carbon
capture over renewable
energy.
And activists called for
Aberdeenshire council to
reject plans for a new gas-fired
power station at Peterhead

and for the British government
to end all new fossil fuel
infrastructure projects.
Jessica Gaitan Johannesson,
spokesperson for Climate
Camp Scotland, said, “As the
pressure mounts on companies
and the British government to
bring carbon emissions down,
we need to be honest about
their true priorities.
“These are not to save lives
and livelihoods, but to hold
on to power and wealth at all
costs.
“Allowing the power over
an energy transition to stay
in the hands of fossil fuel
executives will not only result
in emissions continuing to
rise—and increased climate
catastrophe for all—it will
also lead to worse suffering
for those who did the least
to cause climate collapse,
in Aberdeen and around
the world.” The camp came
after fossil fuel giant Shell

announced its final decision to
back the Jackdaw gas field last
Monday.
The Greenpeace charity has
launched a legal challenge
against the move.
It slammed the Jackdaw
project and calculated that it
would emit as much carbon
dioxide emissions as the whole
country of Ghana.
Oil and gas transition
campaigner for Greenpeace,
Philip Evans said, “This
Jackdaw approval is a scandal.
“The government knows
that burning fossil fuels
drives the climate crisis, yet
they’re approving a new gas
field in June, without proper
climate checks, and declaring
a national emergency over
heatwaves in July.
More protests and action are
needed to halt the bosses and
the Tories’ attempts to build
more poisonous and polluting
fossil fuel projects.

brought back in house to
Doncaster council following
a damning Ofsted report.
But the workers are on
better terms and conditions
than those employed
directly by Doncaster
council.
Council bosses now want
to “freeze” their pay at the

point they’re transferred,
meaning they would
lose out on future local
government pay awards.
Union activists are
feeling confident workers
will deliver a strong vote
to strike since members’
meetings show an appetite
to fight these brutal attacks.

AFTER OVER 30 days
of strikes and a marking
and assessment boycott,
industrial action at Goldsmiths
university has ended.
University bosses have
agreed to make several changes,
including halting compulsory
redundancies for some staff for
at least three years.
Workers, who are part
of the UCU union, will also
not receive any penalties for
participating in the marking
and assessment boycott.
But despite a hard-fought
battle which has led the
university to make some
concessions, 17 workers’ jobs
are still on the line.
Strikes and action may have
reduced from 52 jobs at stake,
but redundancies are still on
the table.
Strikers at Goldsmiths
fought hard to stop job cuts.
Not only were they
fighting university bosses but
banks including Lloyds Bank

and Natwest, who advised
Goldsmiths bosses that
redundancies were necessary.
Picket lines and strike rallies
were large and buoyed workers
to keep going.
But strikers at Goldsmiths
were isolated.
Those at the top of the
UCU, including Jo Grady, push
for local action. But when
members call local action, the
response from the top is often
lacklustre.
The experience at
Goldsmiths has shown that a
broader campaign is needed.
University bosses
everywhere are using
restructuring, fire and rehire,
and redundancies to keep the
money flowing in.
For example, at the
University of Roehampton, the
bosses plan to fire and rehire
over 100 staff.
connected strikes and action
across the university sector
can stop the jobs slaughter.

COLLEGES

Strike threats wins new
pay offer from college
WORKERS AT Hugh Baird
College in Merseyside have
voted to accept a new pay
deal after threatening to
strike.
The members of the
UCU union accepted a 9.3
percent pay deal last week.
College bosses previously
offered workers just
1 percent.
The deal includes a
£2,668 uplift to the starting

salary of staff that are lower
paid and a non-consolidated
payment for all staff.
Workers have also won
three more days of annual
leave a year. The deal is
an improvement on the
previous offer, but it’s still
below inflation.
Strikes could have led
college management to
concede a more significant
inflation-busting pay rise.

HEALTH

LOCAL GOVERNMENT
WORKERS IN Doncaster
began voting in a
consultative ballot on
Monday this week.
The Unison union
members at the Children’s
Trust are fighting transfer
arrangements that would
see them lose out on pay.
Some 700 workers are being

CLEANERS

Fight bus closure in
Chester-le-Street

Latchmere cleaners shake up bosses

BUS WORKERS employed by
Go North East at its Chesterle-Street garage in Durham are
set to begin an indefinite strike
on Friday next week.
The 170 Unite union
members are fighting bosses’
plans to close the depot.
Workers would be forced to
move to new sites as far as 14
miles away.

CLEANING WORKERS at
the Latchmere Leisure
Centre in south London are
demanding better pay.
The members of the UVW
union, who are migrant
workers from Bolivia in
south America, want at least
£12 an hour.
On Thursday last week,
workers issued notice of

intention to ballot for a
30 percent pay rise. The
very next day bosses asked
workers not to strike and
invited the UVW union to
negotiate instead.
Workers are also
demanding better statutory
sick pay and for their union
of choice to be recognised
by their employer. Cleaner,

Juan Jimenez Yanez
said, “We, the workers of
Latchmere Leisure Centre,
are almost on the minimum
wage, and we are asking for
a pay rise.
“We want the London
Living Wage, and we ask for
the support of all our fellow
workers to support us in our
cause.”

Striking for four days

Fighting NHS outsourcers
HEALTH WORKERS at
Blackburn and Blackpool
hospitals walked out for four
days last week.
They are in their second
round of action in their
battle for pay.
Strikers, who are members
of the Unison union, do
not get the unsocial hours
payments and other terms
that NHS workers get. That’s

because the porters, cleaners
and caterers are outsourced
to private firm OCS.
Pickets were joined by
workers from north west
ambulance service, Greater
Manchester Mental Health
Unison branches and the
local trades council.
lTweet messages of support
to @NorthWestUNISON and @
OCSDispute

Get your reports and pictures to us by 12 noon on Monday
Post PO Box 74955, London E16 9EJ Phone 020 7840 5656 Email reports@socialistworker.co.uk
LOCAL GOVERNMENT

Surrey bin strikers
stand firm over pay
by SOPHIE SQUIRE

BULLYING TACTICS and
lies have not stopped a
refuse workers’ strike in
Surrey.
The workers, who are outsourced to waste collection
giant Amey in Elmbridge and
Surrey Heath, began three
weeks of strikes on Monday.
GMB union regional
organiser Paul Grafton told
Socialist Worker on Monday
that workers on the picket
line are in high spirits.
“As it stands the mood is
brilliant” he said. “Workers
are happy to be striking
and are inspired by the bin
strikes that have been going
on across the country.
“Most of the workforce is
out, and less than half of the
vehicles Amey has are on the
streets.”
“Today is when garden
waste is collected. But none
of the garden waste crew
is working. So hopefully,
tomorrow Amey will receive
thousands of emails from
homes who haven’t seen a
collection.”
Paul added that Amey is
using dirty tactics to try and
turn public opinion and break
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TRANSPORT

Red Funnel ferry workers
confront rotten conditions
LOW PAID ferry workers who
operate services between
Southampton and the Isle
of White employed by
Red Funnel kicked off 12
days of strikes last week
The workers are furious that
their £9.50 an hour wages are
overshadowed by their owners’
mass profits.
Red Funnel is owned by the
£11.5 billion West Midlands
Pension Fund and the £3.5
billion Workplace Safety and
Insurance Board of Ontario.
Workers are often away
from home for days at time
and are only paid the hours
they work onboard the ferry,
with no overnight subsidies
provided for food or other
expenses.
The overnight
accommodation is within
Red Funnel’s Southampton
headquarters. Workers are
given no cooking facilities
except a microwave.
Workers report long

standing problems with ant
infestations and sleep is
often disturbed by office staff
coming into work.
These workers ensure
the safety on the ferries—
poor sleep and conditions
undermines that.
Unite general secretary
Sharon Graham said, “There is
no justification for Red Funnel
and its owners, who have
billions in the bank, to pay
such disgraceful wages. Unite
will fight them every step of
the way until there is a decent
pay offer.”
The poor pay and
conditions mean Red Funnel
regularly cancel services as
they struggle to maintain staff.
July had eight days where
services were cancelled.
Workers were set to
continue strikes on Monday,
Wednesday and Friday this
week and then Tuesday and
Thursday next week.
Further action is planned.

BUS WORKERS
ON THE picket line in Surrey

the strikes. “The bosses told
the BBC that drivers would
get a 25 percent pay rise. This
is simply not true. We can
show them what Amey has
offered drivers, and it’s certainly not that much,” he said.
Paul added that managers
had also tried to persuade
workers to vote for a new
pay deal without union
involvement.
“We’ve got footage of
managers trying to use
inducement to get workers

to accept a new pay deal. It’s
shocking the lengths they are
going to.
“Add to this the bullying,
where workers are being told
they’ll be sacked and that
strikes are unlawful.”
But despite the attempts to
crush the strike, workers are
standing firm.
Paul added,“Speaking to
workers on pickets, they are
clear that a pay rise is essential during a cost of living
crisis. I spoke to one worker

nELSEWHERE IN Surrey,
Unite union bin workers
at Mole Valley district
council have accepted a
pay deal worth between 10
percent and 20 percent.

LEGAL AND COURT WORKERS

JOURNALISTS

RAIL WORKERS

Battles in the courts

Jobs fight at Resistance at
Scotsman Hitachi Rail

CRIMINAL barristers
continued their strikes
this week with five days of
action.
They are striking on
alternate weeks, so the
next set of strikes is 1519 August, and then 30
August to 2 September
They are fighting for
their own pay rates and in
defence of access to justice.
Barristers want a 15 percent
increases in fees to cases
in the current backlog and
then further imporvements.
The Criminal Bar
Association (CBA), which
is organising the action,
says, “We have never seen
such solidarity amongst
our members. In particular,
in our dedicated national
zoom meeting with
those under 7 years’ call
[working in the profession]
every single participant
confirmed that they were
determined to continue
the action without
interruption.”

Socialist Worker

Pressure is growing for
more hard-hitting strikes.
Kirsty Brimelow, CBA
vice chair, tweeted this
week, “Just completed
our Heads of Chambers’
meeting where we
discussed the ongoing
action. Views now being
expressed by many
barristers nationally to
escalate and stop work in
the courts altogether.”
nPCS UNION officials have
suspended a planned strike
by outsourced security
guards working for the HM
Courts and Tribunal Service.
The workers are
employed by agency OCS,
whose bosses made a new
offer “which amounts to a
minimum pay increase of
8.3 percent.” The PCS is
now balloting workers on
whether to accept.
The new offer is an
improvement but still a real
terms pay cut. More could
be won by striking.

JOURNALISTS AT the
Scotsman newspaper are
balloting for strikes over
compulsory job losses.
Bosses have announced
plans to cut 30 jobs at the
newspaper, its sister title the
Edinburgh Evening News and
some smaller weekly papers.
Members of the NUJ
union are demanding no
compulsory redundancies.
Their ballot is set to end on
Wednesday of next week.
Meanwhile, NUJ members
at Reach—which publishes
the Mirror, the Daily Express
and several local newspapers
and websites—are balloting
for strikes over pay.
Reach bosses have offered
them a pay increase of just
3 percent despite declaring
a “strong cash balance” and
awarding £14 million in
dividends to shareholders.
The ballot—of some
1,000 people—is set to end
on Friday of next week.

who said that he has just £10
to live on a week after bills
and his rent and fuel.
Refuse workers in Surrey
have the bosses scared.
Escalating strikes can win
workers the pay rise they
urgently need.

HITACHI RAIL workers
in Doncaster struck for
three days from last
Monday to Wednesday
over pay and conditions.
The RMT union members
are fighting for a deal on
breaks, leave entitlement, shift
length and pay.
Hitachi Rail bosses
previously offered a 7.5 percent
pay rise but then decided to
withdraw paid meal breaks
and a reduction in the working
week.
RMT members decided to
reject the package because
it was inferior to deals given
to other workers on Hitachi
Doncaster and Hitachi North
Pole.
RMT general secretary Mick
Lynch said, “Our members
know the value of their work
and will not be short changed
by Hitachi Rail.
“Private rail operators need
to stop trying to play workers
off against one another.”

Unite the pay strikes
against Arriva bosses
AROUND 800 bus drivers
employed by Arriva in
Kent and Essex, are being
balloted for industrial action
in a dispute over pay.
They join Arriva drivers in
Bedfordshire, Buckinghamshire
and Hertfordshire who are also
being balloted.
Unite says strikes could
begin before the end of next
month after Arriva has only
been prepared to offer a 7.8
percent pay increase.
The union should push for
all-out action as happened
in Yorkshire and is currently

happing in the north west of
England (see page 7) but also
unite all sections of Arriva
workers.
Unite general secretary
Sharon Graham said, “Arriva
and its parent company,
Deutsche Bahn, are fabulously
wealthy and can fully afford to
make our members a decent
pay offer.”
If workers vote for strikes,
action would hit services
from depots in Colchester,
Harlow, Southend, Gillingham,
Maidstone, Gravesend and
Tunbridge Wells.

ROUND-UP
WORKERS AT AQA exam
board struck for three days
from Friday last week.
They are battling bosses’
intransigence and poverty
pay.
Some 180 workers have
been hit with an insulting 3
percent pay offer this year,
after accepting a rise of just
0.6 percent last year.
Bosses are now
threatening a programme of
fire and rehire attacks, unless
workers accept the derisory
offer.
Strikers mounted picket
lines at the AQA office in
Devas Street, Manchester.
nLEADERS OF the FBU union
have said they are preparing
to ballot firefighters
for strikes over pay.
Firefighters
overwhelmingly rejected
bosses’ offer of a tiny 2
percent pay increase—a
massive real terms pay cut—
after years of similar cuts

and freezes. The FBU union
said last week that “the
necessary work to prepare
a ballot for national strike
action will continue” after
bosses refused to improve
their offer.
nENVIRONMENT Agency
workers could be moving
towards strikes after
a rubbish pay offer.
Bosses’ final offer was a
“rise” of just 2 percent plus
£345.
Most agency workers got
no rise at all last year—after
a decade of below inflation
pay rises.
Unison union national
officer Donna RoweMerriman said, “Wages
have failed to keep up with
inflation for many years and
agency staff have lost out as
a result.
“Enough is enough. We are
at a point where members
can’t cope on what they are
being paid.”
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NEXT TORY LEADER
PLEDGES CLASS WAR
seen the nasty party get even
nastier.
Sunak called voting for
Truss “an act of self-sabotage
that condemns our party to
defeat at the next general
election.”
The result of the Tory
leadership contest matters.
But what matters more is
what workers and the labour
movement are doing in
response.

by SARAH BATES

TORY LEADERSHIP hopefuls Liz Truss and Rishi
Sunak are busy trying to
climb the Downing Street
greasy pole.
And their desperate battle
to become the next prime
minister will mean ordinary
people pay the price.
They are both preparing to
launch a brutal class offensive within days of taking the
top job.
They’re now in the crucial phase of campaigning, as
this week ballots have begun
landing on the doorsteps of
Conservative Party members.
Both are promising tax
cuts as key parts of their
campaign.

Austerity

Feverishly

They’re feverishly offering
more cash to the rich, without
being drawn into much detail
about how the poor will foot
the bill.
Sunak said he wants to
slash taxes by 20 percent by
the end of the decade.
He is promising to cut
income tax to 16p, which
would put some £6 billion
less into the public purse.
It’s a move targeted at
buttering up the rich.
But it will come as little
comfort as the cost of living
crisis continues to bite and a

LIZ TRUSS and Rishi Sunak are scrambling for the top Tory job

cold winter looms over millions of people.
Households are expecting
to pay £3,850 in energy bills
by January 2023—more than
three times what they were
paying at the start of 2022.
But neither candidate has
an answer to rising poverty—
they are simply doubling

down on their tax-slashing
promises.
Not to be outdone by
Sunak, hard-line right winger
Truss has vowed to “start cutting taxes from day one”.
Part of these tax cuts would
be an immediate “spending
review”—Tory code for cuts
to public services. She wants

to hand money to the bosses
by reversing a planned rise
in corporation tax, and “look
at” inheritance tax—slashing
it for wealthy families.
Not limited to economic
matters, Sunak also blasted
equality legislation as “woke
nonsense” and came out
against trans rights by saying

“sex means biological sex”.
The ex-chancellor wants
patients to be charged £10
for each NHS appointment
they miss.
And he said he’ll do
“whatever it takes” to implement government policy to
deport migrants to Rwanda.
The leadership contest has

Whoever wins, they are committed to austerity, racism
and accelerating climate
chaos.
Both want to undermine
workers’ rights and make it
harder to protest.
That’s why it’s particularly
important that this month
campaigners are organising
protests outside Tory party
hustings in ten towns and
cities.
They include Cardiff and
Eastbourne this week and
then Perth on 16 August,
Manchester on 19 August and
Birmingham on 23 August.
Protests, and strikes,
such as by telecoms and rail
workers, show how best to
fight back.
Workers’ organisation represents a serious challenge
to the Tory government, and
whoever happens to be sitting
in Number 10 when the result
comes in September.

Keir Starmer’s Labour Party is one for the bosses and the rich, not workers
LABOUR HAS barely
benefitted at all as the
Tories knock lumps
out of each other in a
bid to see who can be
the most repulsive.
Its senior politicians and
right wing cheerleaders
crowed after a poll showed
the difference in support
for Labour and the Tories
had widened to 13 percent.
Yet support for Labour
has barely grown at all.
Compared to a similar
poll a month ago support
for the Tories had fallen
by five percent—from 34
percent to 29 percent.
In between the two

Keir Starmer offers nothing but more pain for working class people

polls, Tory chief whip Chris
Pincher resigned for sexual
harassment, Boris Johnson
left and the candidates
replacing him began
tearing their party apart.
Yet Labour’s support
only grew by 1 point—
from 41 to 42 percent.
In another poll, support
for Labour leader Keir
Starmer actually fell
from -11 to -19.
It shows Labour offers
no alternative or protection
as bosses launch a huge
assault on working class
people’s living standards,
and the Tories prepare a
fresh offensive. Instead,

it promises “growth” and
profits for the bosses—
and more pay cuts for
working class people.
As bosses try to hold
down workers’ wages while
driving inflation up to
nearly 12 percent, Labour
is desperate to show it
doesn’t support pay rises.
It has refused to say
it would break from the
Tories by giving NHS
workers more than a 5
percent pay increase—a
real terms pay cut.
Starmer sacked MP
Sam Tarry as transport
minister for saying
last week that workers

should get a pay rise. An
unnamed senior Labour
official fretted, “If you
don’t sack him for that,
what’s to stop a junior
member of Wes Streeting’s
team doing the same next
week and announcing
we’ll give above inflation
pay rises for nurses?”
The Tories’ collapsing
support means Labour
may well win the next
general election.
But the last week has
shown it would be a
government that sides
with bosses as they
assault workers’ pay.

Nick Clark
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